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WdV'lT ■^f^i 
3tfiRfERT 

27 2001 

■g<^y- »i ^rT:<Oefl qi4iqr fgi (aiflrarfi sfk ^ 

if.'Fft jfr'#^/Q;^3itAnf/Tft/245.—TTT^fw uftW ^ srfNfwi, 1976 (i976 ^ 21) ^ »Tro 30 inn ikw 
^ 17^ ^ •p: osp^ilcd XhttW fisit^ Ph^V!-* ■'TEH sfnn ^fe^TT, ^ WlV-JT*!-: t affl TTS^ 3ffT 

TlPThn 1 ^ 1 41 ^ wnrf ^ % ^ITETKI 3flT 4B=FK ^ "R^ ^ ii^CSIO fMHpiPad fsiPm WcTT 

: — 

34EI!IBT-I 

1, 4Tl^Tm, OTn4T3]k cRIJj 'fO'Rr: — 

( 1 ) fqP-lRH ■c|'31'Jt-‘l?P’41.lMl THrH OTfrwifl'aik^IlTfwd) ^ ^R^^4H, 2001 -* PH I if'] I 
(li) ^ PeiPiRH 0'llMM ■R 94)191R’lit7TRpl3'R3t'RTd^m 

(111) ■R RNt % -STfReDlO sPIt; RRrRRt ■Rt 'Tl‘1 "tilR I 

R17^ 1%"R, IfR PRpIRRi R aORRT % ftiRTR RT pR^TTRll?TT RR R RT RIHI-M ^ R RRlP^f-lft'.' 

RpRT RRj— 

(^) SPiRi R4 3T4«nRT ^ Pl4\Pnn iRvfft WrR RT 3TRRT tTfRRT % 3TTRR R4 RR RR iRfRR RR; 

IIS') MIrIr-R ■^fRi'RT ^-sO'H y-l.^KRT RT^ HiR-K RT PliRTt 3RR /H'ln-l yPrirV^P-Kl RT RTR; '■jhRki RR <11') OfPf tifR I 

2. nftMimiJ 

■^R 'fRfRRRl' RTR RRi 'RTR 'fRRR RT RR'4 % rPt^tr r ^— 

(RT) ‘‘ arfqfRRR” 9P^IR^ 0 IrIU| ^RT StMrRR, 1976 ( 1976 RR 21 ) 3TfmlRi I 

(73J 1987 RRR?^ftR3lt'4&Rt I 


3257 &I 2001 


(1) 
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(■^) ** '^RTS qil OH'^l'U (l ) %^n4(l ■pnf'FT lii4l''l ^^3lf'IjhT%l 

C"^) '' Msci" ^ ^ *isH srf^Jln I 

(^) ‘‘TO5TTF?<iW’’^Wf<RF^T7rr^^Tr>TR VIT4^lvl^''^I^3#p!fn^l3#TlRT'i^l 

C"^) ^ M5<rfl 'Ji'iqd Uli'^tslcfn, '3^'*r4%31 3T^p4% I 

(^) " WT Ml(^ehl(t” arftPfJlftqf % ^ 3TKTO aifiT «t)4’4lR'4l' % ’FFT^ 4f 3TWT^ WJ "TC^fiFr a#mfl 

sri^ti 

(^) ;— 

(■sp) ■'rf^BSPfr^ (6iinw) 

('®) <^<i"t srf^'tii'O't)4'qi'fl 'm4 

(^) TTW UlfViHd SKI ft#T3II<t)R4I«t) 3iq!t>l5;i 3 p 4V; 3i\T 

C"^) 4°ii % <^I<H TlftlfiilW’R Eiqq^n 31fcilV; 

(z) '‘^4 ^”^Wpr 3(^) (2) ^(3)4f ptjfa i 

<Ti4'qi4 Mt j^iiI4ci ri'i'1'41 4qn< 3T?*Ti4t '^Ft zvk Tit 'jncfl ^ i 

(^) “ mPIbik” ^ srRroift'^ «ti4-^i'0 '?iit t# (■qfi;4t3Tf%Ff)Tfi"qT^4^i(l '=TTff t) 
3ift'=tii4 ■’TT 't>4'cii0 ^ i^'414dii, RFTT-'PFn, '*1^, 'ti4-qi'0 '"R sriftpi'll, 3Tf4^ 

5^^ ^ci4n HRi/Hr4) *1^ ^ I 

(^) ‘' ^ 3TRl«i ^ fli ^ fe4l' 3fR qficif^ % ft;# WT ITT ftF4«r4f -% aRFfn ^ ^ ^ ^ 

~4 -am;, 4' 3rf^^Ri'^i4^'Bro3rffrm^w5if^-^wn'^ 

(71) '‘■4^’'^^3?l7WTT^ H%^#^3TM7Ttl 
(er) “ u i 4)'i | <b 

('^) "Rft^3TRtw'’^’3*IH'^)r*lf?PT'4'Pfi4t'f^niFT^3IVrT^RW7F74'<^rfTT3TfR^iT^t, 'f^Rrair^Ni'7%^-II%3TfR^!rfI 
3Tf4^il 

3TSqni-U 

3rft(t4)in4r sflr «h4-onR4|T'^ q^n^c^^ui, Pi^fVrt, ^fl^lt^IT '5ft ^Hiflfi 

3. 34 ^4i | R4 l ' 3fN' <» ' 4z iT f^ ^gT»ffVj)T»T : 

(“FT) 3t\t 'h4'tiin,4l ^ PiMiij+HK q'It^~4 fe<Hi 'Jink'll ; 

(i) ■7%^T-T 

(ii) 7%^-n 

(iii) ^^iTT-llI 

Ptl41 ^O'IHl'1 % 4^11*1 '5R M'hH, ¥1^11 t 

(i) arftmfl 

(ii) TTrerr TrsT^^ni 

(iii) 

(iv) 



■mw ^ 


^iftT’^3T^%WT sfrr-q^nw, f^fH^WTT^5t45RI 
■^in I 

(2 ) W*|3 -13'— 

wt 3Tssit7^ #4 ■fj;^ 3RI %P>rai, f^^tm: 

K^ST-l ^ ^ %qT W<^ I 

(3) ^-7T— 

3T»jhw sfTr^^rfTH^ 

^?piir?'4?-w-^pra^ ^^31 TTi^ a^TT Tj;# 3 t^ ^rP^rm, ?ro % 

C'w) ^ f'+i'Hl ^ '^nu 3ie{ ^1‘ll'^l ^itj’ii 3 tP'-)'*iR4i 'ti4"ciin.^'%■^r'ft w^i'it "^tt 

^ ¥l WM ^ #Tf 11 

4. 3^4*3141 f4i4'T4rfl 

^ 73Ri^^ ftf?ie 3Tgit?ff % 3Ty!T>ih, 

fq^TrarTTTTOTira^f^wq, f^f¥^^srTOT^qftf^4f^nf%q5:^%f?:Ti3:f^T5qfeT^%fq^ 37tftqT«T 

Wf if ^ 60 ■ftrq ^ 3Rf<T!F ^ % fHr? alrt/qr airsn^ 3TT«tR m ^ Tf^ t: 

ark/qisTM^T^t 3TT^ Pr^f^i 3n%3i^'t^% W4?t^^^initnti 

5. #3^^T^'fffH5r=FI 

(1) 3Tf^=?iTft^%qT^^Tf ar’jq^ fqgf4?y ^jirri i w T^Tf^li' % Tftnr; 

(2) ■^'ni ■^‘■q'ft f¥^ 4 ■^’w srftri^rq ^ ^ 29 % ■gro ■'^qro; qtj 

^ ^STTr^rfi I 

C3) ^ srrrt qralir ^ 'srt vj nr^mr^ M%tot 

^TORt it (pFi^'H) wq-R^iR^-^Rqisnw^mi 
(4) (i) '^^’fl''G4f?KT, 


33«3RT 

('^) riiy^ '-fCil/MRi % jflf^a Rt, >^4^ %RTfT ftqip Rti^i ^RT Iq^i? q>-(.^ ^ 

■ 3 ^ rt; RT ^ f^T RRi : 

% SRpfn 375 ^ t sfrc RF % ^% 3T^ ariRR lit f.'dt RF TR ^ ^ ^ i 1 

(ii )'Eftw 

^ ^ ^ ■^' 3rq^ pRiftd RT RT ^4^ 31 35 ^ 1 -11 % 3Tg[RR 3RRft ^ ^ Tl^ 

■RlWSrap I 

6. -^RWT3frrn^ 

Rit ■oft 3 Tf¥ 5 RTq ^ RRi 17 ^ (1) % sr^nk %i?ftq -RWiR ^ rrr-trr ^ ^ wq 1 

7. ^^’wrw 

^*t)'^' [qiyl qt ^ '^qi, 3^1 Pi'j-if^Ki % y-wiq r^Ml 'if|"'Tc qi; ^ 

3^% fRTti ^ ^ 3?R«T #ft ; 

aTTO^R'-i^qqrrr^RRm t, 7 ft rf ^ Rq'RrH afk rim R-r^ qqqrq 

q^FtRTI 
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3<o(ft}'%f^n^ a(4H( ’311 R^^ll I 

(ii) 3Tf%rifiTf[ •^‘^ 3mf^ % -qf^W ^ Pth^RT 

TJif^sfii'ft ^ ■&: ^ ^ airfr ^ ^apir ■an i 

(iii) 4%^'4* ^ 3T^ftl FT T^RT, f^>I^'snftT^r^i''SRT '*T^^ ^ 

aPlfS^T ^ -^TT TT^ 

Wife 

^Hl ’®: *1(0^ ^ 3P4f^% ^<*1^1 R^RT I 

'iij Rn^l f^^Rw wifV'Diil 5(if cfl"i hiTI^ ^ spjfy^ si^f^%fei^ >Nawi '3ii p^Ii'ii i 

(v) RTRt^RrI RlffepBRi 

TFT 4^ 3i®lfl4'% ^<h 4<-Wil 'fii4Pi'Wl^'i 3T?T?ftT5r^T®F"'R 4(1*11341 37^^ ^>^1^ ^ ^^b'll I 

(i) rRi Pi^RwI ^TfPWRt TFT Rh^ft RT ^4^41^ % 3(M41 hRfIhIT TFTFI^JH^ "^0 fft '^, Tit '34T 

(ii) rRi RfWtwr *11^ 3 FtR 4, ^ Rfinrr ^ ar^TfiT % Pr^Rw -snRTOrft rf tft ^ Rf 

arpTOT^RI^'f^rfl’^TW R^RT 'Wl4Rh4«I%f^’FM37!W i^, 4ft: 

iplF: RHIFI ^ FFB^ 

(45) ■f*F5^f^^R5pR5RFt?RT3:RfF4[3TR45RdRr5r4^%RiH^^; ^B4ftT;R4 3JTRF^ 
f^m^-F^R ^-T fff^RTRRTiiTTI 

(1) (4F) RiT^ 4) srRTFKt RT 5)4^ 4fRpR Ri 37?i) rtiR R TTS^ Ri W'lRs % aM ^ %r ^ Rf PrgRw 

TnRjRIFt R4R3n ^44 'i)Rt<( R<4, RciI «f<4i 4" 37441 4 Rf 41 HtT {Si'S R%RI I 

( ^ ) Rlfer 551 ar^r^FT 3TBffv w IJFFR #11;— 

(i) RRftaTftFmfl%Rm^4'#TRi^, 37k 

(ii) Rh4) 'i)4^i0 %r *(171^ 4 4,51 •rR'Ii i 

(n)Rfi4l3TflFFTfl5I5#!lrflSFr'3R-R7pF7R1 (45) % TR^RIRT^k', -#^511 SflRPlRr % VR 4, 374%! 

Rlft^T rH 37514 4) "347^ 47TR %> 4^7757 4®H*( 5^ ^JRRTR R57RI cl* 11 1 

(2) ■^R-RfpFTR (i) •^' 377|f4'e RbtH rRt^ 5T7T %#1 41 57l^ 37155# 57 Rik^lfl, 1## l^FST 37:JVimR7R) 

RTFIriRfrI Nk*77T f, PfyPw RlPTR# % feRffl ’JR!##! % f#T ^ rH #RT R# 77%RT 37557 WT'IRR Riff ^ 7T#H aik 
373W47lR575)7457l#l# #57 ■ 377 % ^Ff# 37^75# 57 5#577lSI4T #77 RRITRTRRRRR 5# 41 rH# 55 557 7757414# #77, 
315 557 77^75 TTTRtR# SRI 4f4Pb 77 R 5i4! #57 '574 I 

4 wik FR u r 

5li;PF#3Tl55#5755h#5!ll#Tk75 5F#775577?!57#5555457557% 577571^#^ 5 # # 57551 :##RTT^ 
155^7 3TgV7777p75r5)7457#77 55f R5% RTTlt 7% 47W 777f55# SFT 37#7 377# RT# #1? 377% 7J57 ^ #%55 % 775l5R %7 
#7^ RTT 37fk*B77l 57 5)457^1 % #7?^ 37537775l%57 571451#% 5% 57(55 57R7 377777471 
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11. aftr 

1. (1) 'ft^rflTOT^'qTSFf^nfl 

■'TT^■qir 1w 3T«W, '5 ^tA' ■^V'?Pl,’5R-iVTH'Mq (2)^f'q«TT3^«iPmft^'?1Tfta5T'?irHRl'SKlftl'T5lR,!;Tf^^sn%’Ti:, 3fT^ 

Pfitfl '’IT <T)4'^I<1 ^ 55 '*t 4 ^'3. *1!^ ^['h ^ 30 ’’T'f ^ ^'’11 'iO p'i^ % ®n^, ^ 'it Met) ift, 

'ft ft?’5?r "3 ^-WH'M*i % f^)^ 'ft srftwrft'®iit ir^ tw ^'IiPi'^ti ’^nff fe*ii 'jii'<‘ii, '*)*) fl'ti ft’ 

STftrorft % HHfl ^vR "^t ^tiR ifft "R^ft M?cl afk 4f*f'RlCl % RIr^ "Rlfft Mc<?l "3^ ftiftSRT RffeR R ftRT RIT^ RT 
Srft'W^ Rt RRfRlft Rif 3TftWTft % HiR^ ifft "R^ft % RTIRT sfk RnfRlff % "RTRI^ ij.^h "R^ft % ^nH % RTIRI 

muRii R ift ^ 1 

RT^Rf 'ftftiRR-ftftRR(2) ■^ftR^R^'!nRRrR%31^RR3T®ra%3lft?T'^ aTOJ’RSrft^RKtRTRRftnft 3lft?lftRW^ 

^ 'J,R’ R^ft ^ 'fftr 3T1R8J fi? Pi “ft ^ Rt^ R^ Rnftin R'RftRR ^ RRiR11^ 3^^ "^RT ST'RftRR ften^ RT tfl4 iftR Rifft Rif 

'31Rft%'ftlRf¥>fR#TriWRt^RC'fR^^^fti'3TWW5roftRIRRT3lft?T'=RTRtf^Rlfft, RR RTR<^ ■^‘RRftn STftRRd RT 
Rftftrft ^TOTR^RR:ftRTRITTJRT, ^ ft? STtRSil3R^TftRftRTRt I 

( 2) 3TlR8if Rt^ % RJR ■% RiR iftR RRIRt R(tfl RRi ft^TR 'JRfftR Rftft RR RRR RiVll, Rt R? R^tft fti 

RR-ftriRRR (1) % ST^RTt fti-^fl aiftRilft RI ROfRlft ^ ^(RlPi'jR Ril ftRT RTRT RlftR RT icT I R? 'Rftft RI^Ri 3lft'+il-0 RT 
RRfRlft % RrM Rlt RRR-'RRR RT '^RTfaR RTtlft affT 3TRTO R^t ftl'PlR'?! Ritlff I 

^RVftRiTWI 

^TT ftftRR RRftH% Riy,R^' STftRilftRTRRfRrft, ftlRRlt R'R-ftft R^% Rif MCcfi tllCl<3 ijt, SlftRlftlRRit 3TI^ '^<1 
ifft Rt^RT^ %Rl^ft % SRftrfl'ftR■^Rlft^iftRT I Rlt STfRRil'O RT 't’4Rlfl ft*! Rit wl^'t’T fti^t 

3|SR ftR arfRRTftRT Rit 3TT^ RiTTTT %, R?' RTTRifft % STPrM ftR ^PlPl'jtl ijtRT I 

31«RTR-3 

1^-ftTRTt, RftWRT, R^V^TT^tlcRlRtfR 

12 . 

WTf RT^ arfWt RT RT^RTft % TftR ■^f tfRi PTT RRR-RRR RT ftRtfft f^ RT? TRTR RT wff RT ■^-ftRiri ftRffft 
im ■^" TTJT RTTR7TT sfk RTT^f ftRffft RTRRiTft ftftlT ifftt I 

13. rRwri 

(i) ■^RTRR-ftftRR (3), (4), (5) afk (6) %RRR«ifRRTRTi WRRR-TTRRRTRTftftiTJ,RTJ:ft^'R:R MI#T^?ff % 
3TaRRtR 3Tf%TRRft RTRRfRTft % RT^RiTTR^ % ftTR'JRRiRffteSTR Tjf^ RRT TTR^f % STRI'ft TTR^-RR Tjf^ TT3ftT 1 

(ii) ^ rRm^ii TjfRRt Rit ^fRi &RI ftRfftTT ftiO, RR STRITTfif RT J^’iClSiTT RTt RTT^’ft T^R 3% 3RITTR ftiRT RITRRT TTRT 5"^ 

arftlRnftRf RT RRfRiftRf, 'ft RTRT1T % ''iftR RftRTft(R ftlRT 'SUM.RI I 

(iii) (RT) ftiTft TTR'i RT^RRRTR'^f RT^t^RTT 3TfRR^RT RiifRlft Rft Rft'^RTRit RRRTRTTTTR^f RT'^TTRRTRRTTRit ft^ft^T 

Rft TnftrST %TTRI'f Rit RTR^ I 

(t 5) R^I 3TT TTRff RT'^TTRRTR'4 TTRTR ^^RT ftTRTT RT^ Rt RT arfRRi RT^tRTT srftRiTTt RT RRfRrft iff, RITT 3RR!t RTTRT 
RftMRT Rrt RRRT 3RRjt ^TT% dlRi ^ TTR’f RT ^TTRRTR ^ 'SRRrt Rft'^TTT % RF?T'f Rit RTTJTft I 
(R) R1tT’^’'J|fRTffTfR’fRT'^RRRTRT^'TTRTR^^ftTmTRT^T^lRT3Tf^R^t=RR3TfRRiTftRTRRfRrft'^’, R¥f3Ri^ 
RftMRT 3tlTl dl<R % tfq'f RT ^fl'lHTR, "i^tTTT 'ft ift, % Tl^'f ftRfftR Rit Rn^Tfl 1 

(iv) Rt 'Pl^f ^tR srftRilftRT ^TaiRiR ftR RRIWR, STTfiftTRil^ftRTR, tftiRR'TTR, R^ ft^% fRRRi 29 1980 

%RRTfTSTn^R. 2/17/79-3nT. 3TR. Rt. ■pTTRftRTfRTTTflffftTT^RRTRf Rit^^rTT 3TRRTT3;RT%R?tTTTfftfRtr’^R5t#R’^f «t, RTTSTT 
RRRTRff Rit gain'll RRRit Rfr^RT Rit RRRT '^TT TTT^ Rit RTIJ^ft fti TT'ft ^ arftRJlft aftT/RT TrtoiRiK TTWR^fft Rt^^ RTTSTT 

■STR-RRiT Rft’g.fpTI RrfTOtft’T^ifft, RRlf ft RT«WT%ftHfRi 22RRRTt, 1991 ^RRTTTSTT 11-3/90-3TK,3TTT.^. (l ) '^'aftTR^ 
tiR*f RT ^TTRRTR^ aTRift 3TT^ RT^ aiftcfiifftif RT RvlfRTft^Rit RTTRT Rft’STTT T^ I 
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■sH'iti) 3TWfer^ 'Jink'll I 

^ 3T»37^^^^ ^ a4R^ 3n5HTf%^ SIH TIM 

% 31^HK PmfRfl 'Iin^'fl I 

14. He[>^ 

■i9w% 'Wpfui'il ■sfk’^ rI aiftFlirftRT 4)44l0 ftRrl'TTRT'HM^f HiJl-lffl %%T^ stHtor- 

^RIT Riff ^TR ^T^RTT % I 

RF 3lfV«h'RRf RTRRfRiftRf RtI %R{tR RTRiR^[RT a#lf^RR R)t RRT 29 % 3 T^RRiHtRRT^ 

% ST^HR R>f RTTRft I 

15. TTERrack 

'til^ iJ^'Hl 3TfRRiRlRTRRfRRl ST^i'jjn <3^ «>=('[ RT 1RHTRRRRRiRt RR% % Pl^cra ftiRl RRT’^ 

RT RI?T RR^ RT ■^’ IRT^ft^TR ftiRt Plf^l'y STRIr RT 3T^RRT Rft^hTT ■^' 1?^ % ST^RRIr ift, RIR ’PRIT ilfiP 

'WPirRR RRRTI^ RR% RT RflRtW^ Rb^l 'll TTRR RWIRfiflT IRtRT RTT RRTRT I 

3Tttim-4 

air»RRT, 3Iti?HHH ^*1 srttH 

16. siRi^rrft RT 'ijaTi^Tr 

R^RT STHTRiiO RT 'h4tii{1 5'D RiT '^“Wllci'n 3TfRR>I^lRTRRfRTft^VTT sfR RtT M^II '=*)! 'Jiii^'fl 1TRT "IP 

RTt RirilRR'^f RR ^tTrA RT R4(«W^‘, 1^4% '■RIR-'ppjfR, ft'RH'I RT PiRR^I ■^' ^ TT5T RRTift, % ft^^IT^RR BRTRT alU WHRi: 
WTRRT^ I 

17. ftrf^RRTf T^^31T^I?if'^ 3T^RlHRRjT^lftlTR 

^ RH R7^ arfRRnfl rt ^4rt^ ft % ar3RR Ripi RfW afR RRR5T ai ^qra’H rt^tt rrt rr Tarftw rt wrftiiTRT ^ 

RRR-RrRRRTf^rqR^Tr4a7T^’T3rRf^T^?ffR4’^3T^[RIT?I^^ fVr% ^RTR-Mr, f^TR-fl’RT WrR'^‘TTRT RRT if! I 

18. Hlurn^i HT R4 IH ; Tig%RHgifi|1gr 

R^RT aiRncwfl RT RRfRrff 3TR^ RT^RTt % '^R> TTRMt R)i<iT % RTR^lt % RRR '4' ’'J^ 'FIh-iIrIii RRTTT TTSIRT aftT RRT^ RT 
3TRW^ <*'M Thtil rIrrIr W'jifn Rit IJR^ RtIRHTTT% ftiRt RT ^pRi % R)4'TI'0 RTTTR TTRTRRj2 Riff RT^RT, RTR TTRTRif 

'RtPtRTRT ar^ RtHtRiTR STTT Q,^I RTT^ % fcn!.RT*R R ifl RTRR TIR> Rft'^ arPlRTlft '5TTT aTRRT ''JTT RR^ ifTTl R)T% % 

RutrR iirr 'Jiiy, I TjfRR rr 4 f^y,RT^RiRr*fRTft 31 TT. 1 4f *Hf4 rIrrtRT^RT I 

19. fia «»>1 *nfi4 ^ 

MC^Ri arfRRiiO RTRRfRrff ^R) RtI 4°(I ^RTRRrfli^R R'“3i'j4'=ti RS^RT affr^RTRiT Rfn RRT% Rii^ RTTTRi M^c*i Ri^RTTTRT 

TTTRiTft aiRlRiiRRl, % TTRHRit RR RTITRit % TTTR ^R-^ RiTTl TTRR f^T^TRTT ftianT'ii l^R RR RT *RTR ^RTI 

20. TlTT,>f^31lf^^RlM^R 

Ril^ 'ft arpTRilTtRTRRfRTfl'TT^TRRTfRRiT^f R)|'''J^TRf^ifR%'f^fRT'3fRi%RiTRf % TTRR'4" '^TT RT ^f^TRl RT TJTTvifR aTTffT% 
RtM, Rf ^<3 R^ ^'il aftr 0.41 % RiHI ferff RTRT^R rtRITRRR^ R>f TTP^Rf^TRiRT RRil^lT Riff Tif'ii, RltRRRif TTTRiTTf 

^TRTTT RTT^ arfRRilT ift I 

21. StfilRilfl Rl ct>4T«|(l 'JTTT Rlftt % {IrRH RT “TRRIR rt iqeiiHiR off |4 TnTTR C^RT 

Rit^ 'ff arfRRiTff RT RR^RTTf TTSTR infRRilff Rif ^^4 RTTJjff ^ [4'll Rit^ Rf Rl^ff RtiHWCliH, TtRRTT RT RiTRf^IR, RT^ R? 
%fRRr4f RT ar^Rf^qi, RiT TRfRiTT, RTT^ 3T^<)R RTRTRRiff 'ftVil I 

RT^ Rit^ arfRRiTff RT RRfRTTf 0,41 R'ijfl % 14'll f^liTTf TTIRTf^IRi RT r4riR TRRR RiT ai^oPiR) Rii'f aTRRT TTTftf^TRi, 
ffiUpiRff, Ri^TKRRi, SRIRHIRtRi, TTHgiftlRi, ^^tPw, Rlfff^ 3TRRT TTTRT^URi TTfiffT RiT aTTRi^RRiRil4 ^ TTlf % artffR ^ RiT 

TIRiITT f^ aTifl RTT^ RiTRfeFffR Rii^fT4f Rif^ RTRT R Rj^ I 

RT^ RF Rf fti RTT RiT^f Rif R?' IRR '4' Riff ^RT RT RiTRT R^ RiT ^RT Rf^ TT^TR RTf^Rilfl 'CTTI ^TIT RiT^ RiT 

f^RTRTTT^ I 



[■mniil—i0nJ54] 


WTS ; 3TOMT<*T 


T?n wft t Tn wi t Tft ^ ^i!p ^ ^ I 

(ii) -qrw«r%3T#nft, THinK-^f 

y^iqqi %> 3rqR qii4 5+^ sjq (^Piqq qq ijw?iqq ^iii i 

'qr 3i*<< ^uMil '%r, Rutl 'hM'fl srP^fqqir, 1956 (i956 q>T i) ^ flrHMq srtftq qiWi si^f^nr 

t, arsiqiTqrfbrf^iqq) ■qnmq'^f 'IPT'qtff#!! I 

srfitPm, 1912 (i9i2'qq2)'qTqTOHq q^^(^#3r^qipjq%3T^'iriT^<fq 
ft#^ %, ^^fil^«h<ui3TftTpPTq, 1860 (i860 qjl 21) ^ITO^qlX!5Uft#ftft%37#T 

(i V) q5t^ ^ WT TJiftq# #ft# #«iT ■qr 1115 ^ «qftr ^ ftxi; ST# 

SRI ft)i( ft# qjiR ^ i#9)i<, njT q^#t i 

■j'feqr % RiR^ ftfqroi iwrnqq % tojtt ftn^ ftiT #rt i 

(2) 3Tftq# ^ q#q#. # ftqi ^ ^ TifST t ^ #5^ # ■q^ ^ aiftqr qqr RT 

isfli % # qfc i),# Ri ti*iq ti^t) qr (("i qn hisT #*ii #t'R^r? 

vrfqqiid SRI 3T-i?iiRqRRqi iTiifti^ # ■an ■Rq# % i 

#s WT siftq# #[>^ # ft #iiq# ^ q#q# Rf#qR##'si^qftRT ^ srftqr ^ T?T # ftm 

^■qRR #?i\qs'^3i5qftifti'qi aiq^qR-Rq^t ^rf^^J'Rqqntft'^si^qftifti'qTaiftqj^# 

#fti4 ^ SRI ftffti ftqi I 

23. ^IFRl^ W TgqT 

#qq# RT q#q# ai^ RTR##'wi SM# ^ SM# #^iq# qi "viRm qn q#qR 11^ 

#’5sf#3I^%ftqnRi ijismOT^wcqi^Ty^Rqimi 

24. ^wraftrg l ^ ^ #^ R gR ^^iTRT# 

(i) ^3Tftq#qTqi4^#qTit^q^fqi%ft#qiSqi^qTai#qW3lftq#Tnq#qRt'^T:fiI^'^qi5R#ftRS^1I#i: 
q# 3T# qfftR % ft#'Rs^q "qi srq# #t ^ q)# sr # ft'# 3Rq#^'#’3qsR’#ft)Rq## sr^qft^qii 

(ii) #^ srftq#-qi qRft# ;— 

(1) ’^qT'qrqiffftiTRis^Ri^^ftRCftf■3qRTn(qT;’qi 

(2) s^sqRT ijjr^ %‘Riqi-ftsT'qi■#*tiq’ # hihcii #, mmhi“ qi snpqsj rr qii^ qiff qi#ii i 

W#^hRJr 

Wftftqq%ftft''S^''^'q^31«ft,#S^sftq^3lftftqR, 196I (196iq)T28)^’tl 

25. TST#f, Ttsff 3Sft R<^<jr# 

^##qq#qiq#q#ft##qT%^^gftf, fl#, qft^|ft^-qTft#ftRR#Rig##' R^q i # q##qT I 
qR3'qsftftqRft#i?iq'^' ft# aiftqqO'qiqRft## 3T#'qfft’^ 3Tq#ftftqt qqsRTftqj f#7i’q#'^ftqi%'qiHi 

q# qiii '3iiii,‘ii I 

w^^Tur 

ft##«IT%R3ftf, ■?tqflft3tft*jR#ftft#ftRR#q^#’3I^-qR#SRIRTft?frqqRqTWftftqq%3rqftq% 
%q; R^^q# RPiT qm^qi I 
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26. 

(1) ^ ■’^I isiftRTTn apRn ;— 


(i) oqpRI'iil'^’CTEf, 

’*11 lil, 'Pto^ 'HI®! '*??T Itl, -ilfT ^*11 ’*11 3^*1% 

^tEll I 

■m W ^ ^"Tiff 

(iii) ^^7 ^M11 

(iv) ■f^F#^■prntIftlUfl ^^■*?T ■'l^, ^I^lO ^■*IT 3T^ y<'!TI»jfTl*if 

(v) WTTnfq^*^^3T5»Tf7r%f¥F3TFftf^tf^^f^3i^®Tf^’Fi'3TTfJrBF^m2?m3?f*f5I’Tn:^^ 

hI"^ 'ti)^ '*11 'T)4 ''^i< 1 Rvfl^K®?! Pi'*fl [h^ ^ f^FF ^*n3i <.®hh ^iicii Ric^n 3T^*n*f[ 

'FT“3% '?IFhTT i^, '*fl Mift '3®(i<^aicti ^T^fRtT't' "FT STT^ Rft+il f^'jfl «h4t(l'(l 

^ ^ciF ^ fi®hni 'i^ I 

a#PFifi' ’FT ■fsRft ^»ir ^ "qm 't f3ra*FT ■*?! 

f^RT "3VR®t)l mf <1^4 Rt>41 31^ sRi ^PmTT ^ ^ I 

( 2 ) 41 '*n3Tq4 fqqft ^iT*ff ^^ TTOT ^ ^F^ft*RT ^^TIT’Rf' ftj*FfW 37 FI^ ^ITOTT’SBFIirRRri 

arfirofl ’FT *h4«irtl ■3it "aiora^F '^, ■rbjr Tnf4^i?[ 30 ^■q4 37 fiiFRiT^Ft apTfl whti? 1 ■fteifir ^ ft'TTJi 
^'ll siV^ '4 ■STpft ^3qi4) ^ F^JIT I l<r^l 3|[4<!F|0 'FI <^)4 '®ii 4 '^it '5?T Pi*FR ^ npa 
^cJi fq<!(<.«( ^<11'!' *ii '^it ■f^’TFF ■q^f ^ miai 'ft'^ il' <if4n (irr-rIhi % 3rr amr ^ui 4 •3 tor4 t?tit■ft 
f^q i Rr^-i ^'■^ifi^f 4' an^FRrnt, ^ TOfai %FT3n 1 1 

W^t^BTtJTI ;—■5^f4FR%F4f^^f^3Tf4Fnfl3T«TFTFFf^FjtTfi[ofr^mp7FTT37TT’Ff^^BF^t^^Fm^ 

^FFTaif ^ ^rpFi, -FiTf tiT?%’>I^^RnT’^ arf^F^f 1 

2 :—■RF4t arf^FiTfl arersrr FpfFif^ ff^rt ^ptf % 4hR 3 tf4 fRwfirt fr%3Wf 4 ^wpF 
aTF^ ’H'FTFFf-T^F arrft^^ 7FH ■ 4 -rafl-p FTftn 1 ^ t fti FF fI-RF f F>I 37*44 % 4tflT agoi-g^ H?! 

■^1 ' 


27. ^■«(H 3flT *t5*jcRI 

(1) arftTFF^I 3Tq4I Pi^rFF ■qr 
Pt*r4I”5R5F F^FT ;— 



TJFT 


(Fi') '3^?%'5RT fFTRW^ TTTRT'FT ^FlfttF'FI^'FT 5iqr 3Tf%F 3IFFT’3n4> Sro arq4 FIF'4 "FT’377% qftFTT 
% f%4t FTRF % RTF ^ q^ FT FFFT % FTq 4' Flfcr 3TFH Fiqf%: 

(tS) 3^^ 5RI foKl'Hd ilM 'FT aq^aKl F3T '4 3F4> '^FlI4fF FInI 'FT gKl aifSTcT 'FT FtRf '^FT ark 

HFiql, faiTH^ aTfl4fl 44) '4 Ft FT FF 4^ ; 


(F) "aF^^IFftRRTF 4 3ITRt 3?R'aq^FF'^F'4'3F%'^Flf4F'FT^'FT'3F4T^[RI arf^TT'FT Flftn ar^FF^'F’FI f ; FFT 
(F) "3^4) ^RTTRFSiT'FT aT5[FT^'^F4f?n^F)43(l\T'33IT^'qT^ 3TF'?!lf4TFI ■qr^'aF 3TfFF)T4’4)FTFT44, ^FFFTtiqF 

f 4 ■3TF 4 fqPiFH ^IT’J^Tff, 4F) 4 4qkq W?F fqpiFkT % 4rFtq *1^1^ % 4 IfT■ 5 F ■ftfFFF F)t Tirff 

%aTg?FfFFTqft3T^F4FriF^f4F<4t34FF5l4 F^aTTf^TFf a^T^FFTaff F4FF?n47FF44*Tf44TF44l!4ft 

aiF 4 4 'Wfff ^tt*!^^ i 


(2 ) f?4f) 3TfiTFq4TiRr'F4FFF4%303T4(?r4'q?4FFF4^ 31'FT4F4''fTFRr%aT^Frtarq4[F^, arF^TFFqfq 

■F)t'I^FT■fFFT[4t ■4 iFT■*4’SR^F f4fT I 


(3) F5t^ 344Fq4FWFTf4Fq4F)t'^'3nFFiT44i' f4FT3Tq4Frq4 FT3Tq4FftFIT% f^FFFFF) FIf 4 FTt^ 
aTFH R*-q[4 Hiji, ’FFF), ih^, RTjdF, FhCK 'FT Rf)41 3T*F '?F4 F Tit arf^TTT f4fT aflT F 3W«hl 'f^TOF f4ft I 



HTOT ^ TTsm ; arortTR’iT 
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■’TT^ ^Tfti^tiiO eri4'itl<l 'SrU ■?W7 'aTO ^ 'Jliy.'il I "*4^=fit^ : 

('^) ^ % aTrf^?^Tiftiai'^t^*4 ■^ ; 

(Tsr) Pr=rf4fl ilT wiNT^t % Tt % ^tstitt ar^qr ^ i 

(4) Hc^'h 3Tp46hi<l "OT 441^ yr4'*i <rlH-'^ ^■^'ii 'FfSW lOf^'wO “fit '^’TT 3Ta% "IH "4 ^ 

hR'ik'ji'i% hih 'StH^ "aw^'*rr irt, "aft"3^io,ooo ti, ^f^ofi "pt i 

9^'^ "^TOFT ■STTPtoK^ TT^ Hl'^ “b-f.'O pi’ll ■Mf'5 '^FT =41^ (rll-'^ : 

('^) 3rft|DM{l %Trr*I 3TTf^*bin.'^ “'Hqpulff, 'FT 

■ (-Sr) WTTTt %tTT«FT 3F^<4TFtl 


(5) 'J^49l'4\’3ar5|f4*J'R4ifo^'F^fwt'iTKq% ■??SrFI'Snf^TOft f%4t ’^t'^FFT WHH-I 3T«FTT’P#a 3TT^% ^ 
Rti41 srfV^piifl' -37*?^ ‘=t)4’^i'{l 3'H tT?!'FI 3TF?i 71*^14 '^, hi<h "ai 5i<i stffi stIt^ 3F% f4)41 mR.'^k^i 

^ Fifet ift FI 37f% Fit F^ '^, ^FF 371^ "fif 'Pl^ ^ 37jFK 3itk 371^ '4’ f¥^ STfTf % ^tFI =4tlFK 7T«i;4 IFFTF 'FF^ Fit 
hI'I fit TIFIFI I *ll4 StTt 'FIFI 'iFl ift ift '371 f^FTF "4' 'SF TltFt % *4l\ Ft f^TF^ 'FF H'-hTf 3tRtf 'Fit 'F^ FTlftFT 'FIt4 

Tit4l 


28. ftranr 

(1 )(i) 'Flt^ 37ftiIFIlft 37FFTFI'4FlTt ■f^irfl"^ «iRm '4, fJITIFI FfFFT'FFTt'^fFd '^, FFt IfFIC FltFI F^tTF'^ (^Fl?. 
'FIT4 Fit 7lf4<7( oht’ll; 

(ii) ■'^3lfkFII^37FFIFl4Flft3TF4'FfFFI3TFFtFfFt%'FtfFF ijt4'^,'fFI7Tt^FfFF'4F'Ft'fFFIF'FitFT34TF'?ft ft FT? 
'FIt 4 F)t TTftFI FltFT; 

■FT^ fti4t 3TffelFIlft a7FFT 'FFftnTt 'f 4 <a'’S (1) 'FI 75r>F ( 2 ) '^ 'sfwiRaci '^FT 'ftFI? 'FIT4 'FI ftqi? TiftiFI 'FIt4 '4i' 
ftiy, TT^TF ‘aiftFlkt 3i j*iRi TTFIFI % FFltt '3T7FI "FF mmiFIF 'JII 17 ftl; 

('Fl) 3TfFF)lTt 3TFFT '+)4'qi<l 3^tT ft^lP 'FSJFHT Fit 'FIPX ^*IF 'ftf*T ( h 4'101 ’FIT) 'BTtftF'^ ftqie '% 'ftin 

^TJFft TIFfll %; Sttr 

(TS) 4:77IFIT4%ftTH3T=F37TFITt I 

(2) -Fft ftirft 37ftfFlkt 3TFFI f4fi( 1 ftlTlt -k-ait WF iRF H?Ti, 'ftFI?ftiFIt FTFITFTt FtF??TT 

F*F 'Fit FJFFT Fit 'TJTFT 4’ll I 

29. 3i*4FI 4f 41<4 37FTTtI'^ ftFTJ]ftlTFFTT37fttFiTft >ib4ti(|{l 

(1 ) 37ft7FITTt 37FFT 'FFftnft [44 'FIT^ 'Fit 'ftFTt nftlFT'% STJTK’F 4' 'Fl^t "41 37FFT 14)41 i^siIf FF^F ^T 'ftn^ 
■pITFFK ft)<11IJITFT't' FTFFT"FFirFF ft)'ll 'FTFTTTSilF 3TftF|<l rki FFT'ft^ftlF, FTTFit I'K'Kllt] 'Fit ni(l<3 '4 37FFT'4 t 7T ’ii'icii 
■34 -1'3174(7 'F)T4 'Fit cil-OtSI 4 i!,41 'FRtFI 'FFI 37®IFT 0,41 31^14 % l?tTIF, “^TTr TI^IF FlftlFiRt ft^7l ftFT '^, ft4ft(1 3TFFT 
ftcift'll41'i FMl '3im*ii I 

'FFlit ft) "FTT 37Ff4'4 77FF 4'ftlT7%'ftTlT^'34 'OtTT’FTFI'FIFT'^, f 4'ftfFFF 44 4 FFT'ftftft^ ftql? FFT ft'll 3im.Ml I 


(2 ) ft)41 37f4'til'd 37*TFT 't)4'ciid Fit ’FF-'ftftFF (1) STTFhl fti'ii ‘iFI Fil^ ^JFFTF 3714i '4 fF T^ FFt TTFt41fIF 
37<FFtF?tFTFTt FIHclFtt 9n,f44RlFt’'^37‘;J7TlT W5TT ft'itF'Fi TTFF4ftlFFT'04t FTFft Fidil'iHI ^-(^4'Fit 3TFf4 3(7FFI 

'?IF 4* FTFt iFTH ^ FTJTTIT ftiFT iFTTITTT I 


■'Jtl '4 fF FFT ^4 37^FTF pl'l 'FFIff ftl FiftFIRt 37FFT 'F)4 fi 4 'Fit : 

(FI) '04t 37Ff4 i4 iJItIF 'FT'PtFT FTFT'HITFT'^; FFT 

(T5) TT4t3TT4Ft'4'gFF ftiFI FIHI4 37FFTT7W3ITf4F)ld3TF4 '7'iIT4ld 4 fT?T^ %FTf 4 4 37FFT WT 'FIFTFIF 
gKI 3 ih 41 'F^RFl^t 3T'7TT7T 'FITFt 4 4 ■HJFi FIT '^FT % 'ftl 'F? 3t jftin aTIFTF 'FIT 44t 'F^ 'TIFT FFT ftl'H^i 

IFFT FTI 


3257 GI/2001—2 
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%'Jiiqi’l3T«r^'^%TTaTWT^!?iTTTt'^T^ MlR)«hKl■4Rmfl4^l 

aTKW^^’^* arfll^Td ^W IJlftPWfl■JTTTRTT 

aff^PTR^ arf^TORl aTKTTT «ti4'=ii'0 Tn:iTTw=r'?tnT I 

(^) ^ 3TW aPT Tflfer %T ’iffl arefiTT ^ ■an^ ^ TIHItt ^ arf^RtPfT aii^jfl 7r«TT’^ 

arlV^lTn' 38 ^ «t)l^ 3T?T ^Fw I 

(4) ■3I^^3TRl^nfl3TemT’qi4^^ft^T«P ■TT-ftrfwr(3) %aT3PTiT'£f’ft^WTtw’3^PFnm^^?T 

tij'<i'fl4'Ji amrer^ Ml 'j|imtTTeiT3Tftmfl3T»Tcrr«ti4-^i[1^7iJ^MiiH«h y,«w a i m^i ii i 

(5) aifI fctitH aiftcMd 't)4'^i<l ai^nlwRi Rriy.f^'ii^ aj^j^ a^«w ^arRt^TrPTfW^T^ 

■4TT^’W^»iIT4^^#r^'3T«?JTn^s4I''4 3TRW^ W^f|'ti?RI'^‘TfFTT3TeT^^-^ f^pfi'y^^^)'^l^a^^y<'J| 4'TtK^T '^JTTTT 
t, Wpft 22 v4 laH^ f^atfirofi arq^ 

RHT 'Jllll'll arqqr ■#HTRTRcIT "3^ R-M’yJI ^ ^ ■^' apTqT^?^^ arR?^^3TT "rTHT an^iil I 

30. Rnr^TisafT^arH^RniftT^ 

^ 3Tfif3f?rd 3T5!T7^T Tpjpftf^ ■^' atKTqr wftftp?T TPI#! '4' 'IFT ^ arsn^T ■=fk Rftr;, 

wR'<(Jj f^eli H€M/«()4 3T87^ apT Rh+ft Wpfhr ar^I^ f^Ppfr Pt<^ii'4 %PJP %■pT'4 ■^ii«? el's'll I 

31. tluT «hi U^niet 3Ilf^Tf RTT'^^RTTlfrWI 

(1) ^arflT^fnft,^aMfJwffrTn;aifI#m, 1947^f ftR'T3;aTsI%aTgHT‘‘'^5^t^”'^t; 

(■^) ■^;f7%«t)4-4l'0^^3Tf»Tf^rP%'3TeI^'«t>4iIiKt, ^fe?flH'31(^'l<H'Hateii^-^p3njT^'% H5iy^ 

■SFT ■H^PI ■=T#f ■*1%^ 3T«WT PTT aT*m Tl^tfUl arepT appT 3T«8^ aPTie PT 

TPRi#ni 

(15) ^’cti fe41 'D4'qi<l '5it^t«fi ^iciT aT»M 3ih 4] 4qi '?l4f'% ^sJflFT Pn41 HIHel fViJl h<^4'1 '551 31T?!PT 

arq^ PI 35pnT, pt 4f 5sniN arqqr %trp 3, ai^f^ arqqr ar^pftq ’fp 
'til'll I 

(2) 5^'5i4^d,•gil3iTtigaiq5TFi;ppn^iTqppT^wf5^t^' 3R^ 5 ff aRi i?i fera "^ifq^”qT^aTqqT'T? 

i4T "1^ ^ 4®iq ^ RtPiHH IP cl'ti ciH]^ n^ti 't)4’'ti(l 4^ 3^q 4-^ arqqr hq ft ptptfpt "pt ^ ^tii4 'titni iS'n i 

(3) 5^4^41, ppp 115Pq%Tiarspi■jpTf5p%a^paflr'TfiiMlpt qpTTJ^JPTTRq 

ansTT^^ % %_ ttp 5it ■gror %, ppf % pq fipm % ip4f %, p^arfw arepi arpp 

% mRi'^CI lif I 

32. RTBpi^ 

(1) sfil^ 41 arfV'til'd arepTqidprfl'iW7 wifV'tiid ^''j4 arjqft % Riii f^r4tpftq, ^14Ri qrTnfq'tiid ^roarptfap 

Ptitd iJim 4 4 rt i 

(2) ■317135-ft Pi'HH (i)t4af?r45ar3qRT4lF^4t'qFT5Tt^ 41344^44 arspT ■5)4-414 

qil, TTP y-t'tiK RT ~^ft) 5)141ft "qr ■arft) ft)41 'tift 5)t arr^ft^^qi 34f ’41'ii i 

33. 3Tffcl4)ld 31^011 '♦)4'*<id ^ et*+iiT4 5)i4ff)M 

(I) 41 arfipiRt arqi^T 5)45ld ■?W3 'Slfqqild'^43j4 ^ ftn 5i1^ 1PT13 t 4 51 aiftp^T pftp 37T 

54p ■qiqit^’RqTW^'F^qiK'R^ 54m "qi 315%-qpp ■4 ■qi’^r^'!4f%4tapi 34455431551 ^4514 ^■PTFT "4 aiptf^fWt 
iim5iP5)iT3Tptm5-4 rnna^ff^; 

H'(.'^'57'55 ftPi^iH ft)41 41"P7 4* ft*^lcinaq P cii'^-i^ tI'II :— 

(m) aif45T4 aiqm 514514 P’^%3Tp{?F4l3if45n4 31551514541511 dqifmjfq mi51:^414 ^ app;-51 
■m’Pnn “tftn ■47im'41'4'fe5l14l5d fils 414135 %ipih 4’ aiidlftm ■qqlm 554 alh: apimmfpi 
yfft 55 ftm^ 3ii4t3T5; ailr 

(U) aifft'tilRql* 315515)45lft5l % 115 SKI aii41ftlfl P5imi 551 515 15r4 5155 5fl5)R tftl'tiK 55511 
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(ii)(^) ^ 3Tew%fe# arfirq^arem• tti4^^ i d m wwr^^^ w=r' 5Hf i «h< 

^ ^fii 3^ ^ Rri*^ <1^ *sii^ 'i^T n i 

(■^r) 'ft 3ll^ct1|'(l 3T'H*ll cn4'c1l'(l -a^ ils flfuji 3iryeM{l ■3TCp^ 'tl^^l'O ^ <HC^K'^ thrill!, Ptl+fl Hl**l'-I "JIT Pl*^ i)s 

■orr^ sTftraird 3 t»w ^ 1 %^ 3n%jpT ^ 3 ^ ■sp^ 1 

34. ar^qr^ 

^ srftFPrrt 3 t®wt^=p ^ ^°(i ^^prftpT hihctI %^ 3n% f^nl fci>j. 3 ^ 

srfV^ilft ’’TT sfil^ 'ii'ii^fnqi ■*IT 37^ qi5<l TT’TPf i^ T^T^Tn^TT sftr 3 nf^ sd^i^ ^ VT^iW 'tiVll I 

35. ^ 

•‘ft STftrPTft 3TKraT 'TTfV'Pid ^ ^ IJqiK 1 ^ q^l' ■^ % 'UIP^pT 

^ ^ 3T^ 'J| ^ q?! yilPiCI 3^ *T>\'II 3fH^ f^T^ '4'^! 

3^ '=A'ii "qr ■q'^i 3?f hI'Vii i 

36. Hn;«») A«il’ ^ ^clH 

srftpprd 3T®7^ 'ip4tii^i— 

(^) w'^ aih^W(^)^37^ 

W^^fert ^ ^ ■'TT^H 

(^) 3mt-:5^%T?kFTfeTt ITT^’^, 3?N«I ST^^P3T^"cp^r®} ^ 3RR3^ T^'3i\l*H.(tqTfe3^ 
MId'l "f^Tl^ '^1^ "^f 31 ^'hV 34*4^1 34^ ^ ^'^'Hl^ 3 J 

( 3 ) ^I'^'JiPi^P ^ si! 3f*i^ 3T^ 'Hcll*if 31!^ '^A' 11; 

(■ST) 3^ Clclrt f^-wl <HI'^4iP|cri ■'TT 34^*13 3^l^'ll I 

WS^tcHmr: 

"yiaf'Jif^ w3” ^%qq5t^wT3qTTTf^(i^ra%3T3^^?T!f, 

3TT^^^ 'Jifii 3% ^ A^Hi'iI 3'T■STrrftRf <^><,^ STJJtRi H1'<i Rt ^) 4)^1 ’^TRTCW 

»pWT?TR%3TiqqT 3T^«JT ^JR ^7^ 1313^^ qSt aTJRftf ^'aTT# 11 

37. ifld 

'til^ STf^'tiifl 3T33T °h4'qi<l 334 W3r 37 (4)41 ^[4<!il % "RTR 41*1 3^4^53 ’’^ <41^ '}>r3 i4T 3)\'ll I 

4qE#ti*.7Ur ; 

(3(333 % 3r(ls'i"'4' 3IW^73: 3T33I Sre^TWT; 3T3ro3(3 3)1^35'®I31!K Tuf^RT ^4 :— 

( 37 ) VI|(1R3) '3Rf 
(3r) 4 I 3 "^TF 3)1 hI'I 3T33T 37^43 
( 3 ) 3 N Tf^ 37’^Rw3f 
( 3 ) 3 ( 1 ^ 3T?i4l3T 31 ( 5 13 dRapTI, 3T33T 

( 3 O 3)1^ ■3T3TW313 Vii<1(<3), *4(<331 3T8T3T ■^^-nlRa^i 3113 Uflti 3iT 3337371 

as.'VliRdqf 

■ 57 T 377313 %■ 'j^fedT (4(3331’ % TJ3fw % (431 33R 311^ 37(433(1 37337 33f3l(1 '53 (3(433f 33 3^’3T33 3337 37337 

34e7T, 37^)71^33 3733T (3(4 p 37TT 7^7i(ni 'i^ 3733T 437 % ((f3t % (^ 5i(4')ti<, 3733T 5«4i 37 % Mln<yd 3ip( 3R7TT % 37331 

3nj7TI773 33 33 «m4 3i73T ^ 37337 3i3r3R % (4)41 334 % <{l41 ■&, 3(4 413^ 7 m(4i 41' 4 4 (4)41 337 3733T 3T(337 3iT 4(41 

4 I 3 TI 

I. 37(iTBFTf( 

(qi ) teli tjJi : 

(1 ) (4'<;i 377371 

(2 ) <7’q41 33T3 ^(sci 37 <.ffefl 433 <j(<*3l 44) T733II 
( 3 ) 34(3(4 437 T753TI 
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(2) ttstR in ■’tc ■^t tt)41 31 ®t^ ^ih^h-hh ■^' ^niMn i 

(3) 3iPfiii41 ' 

(5) 

imjfalU T: 

Pn^nf^TpSRI4^ RiPimm % 3TS^Pi Ttrfef ^ Pt "nff hiiI 'Jhh'II : 

(1) PFTp3ipTiFipipfWT;TTPi^fw^’?Rif%'aT3m, ^nPrniit, pT^tftnPTHFfHtreirrRftWRWTTTT 

’Tip % ihuJI HI 3 tPt^ pTPTjfePf ^ 'fl'T' ^111 

(2) WnPtT RR ^tP P‘ 24pt^ % 3TRTRTR 37p4^ %^ TRT-ITFI "P' TT PPm ’JIT=n I 

(3 ) fpRp 3 TPi<mO ^ 3^q< Ps 3T*TRT Tl fpRTpi RfJ, R? f^RR RRp % ItTIJ, Hn Tp 'FRRIT %, TRFITTT RilP'TR STeiRI 

TfprfP R pRI, RRJ 'ittP' TRTR Pi pTRR fPiR RlP % RTR fRRpi PiiJ. Rp STPRR RRTT RTHT 1 

(4) RRpRfP % RppRR 3 tPct 3T8HR aijVIRpP^ RfeRT>3Tf % PtRRrPrRT % RRp RJRpf pT fprj; fpRp 

SlfpRiTp Rp pRi'ii 3TRRT "WtRIT Rx.'ii I 

( 5 ) TRRR p5 RT RR tr TRIRPFR RRP RUP RRtP fP>pl 3TfpR>lP R>TRilRnP IP^lP Ps RT RT^ RT UrHiqcJ*! p? RpSiPI 
% RTC, Tp ^ "3 WRIT Tte RT R?t % rPfr RR^IT RITT^ RT RWRfPR> RiRRf P Rp '3^% 3THT.U1 P aipRfRR Tp I 

(6) fRRpa#4R#V.Rpf^T^P^RTR^RTRfPPW#T^TpTRRI3PrP^RTRpfP^fPnRp7raTRTp:PlRfPPW?fP 

% f 441 R R. fpRP^' RT aRp^lf % gl^RR '3^% fpgp P^ RT RS; RT R W T qpR I 

(7) Rpi 3TfR«ITTpRf^RfPfP#WRTgTIRT13ntTpTR%TjJTpnHRpRTRTRpRI 

(8) SrfpRRpRppRTRpRRlfPr : 

( RT) tpRp RrfpT^I RT RRR % 3TnpR Pi STOTRT 2(R*TI^ RR P 1P^RR 1pRp STfpRiTp Rp TH STRfP Pi RRTRI Tp RITp RT, 
■f^IRpi'%TT'3p fP^RR fPiRT RRT RT RT RRRp'fP^[fpR Rp TiPT Pi STJRTT RRp R^:p I 

(151) tPi^ ItIPrT RT ^ 3TRpR fP^RR fpiPt 3 t1rr>tP'R^, "311 RfPiTT RT RiTR Rp ?Tpf Pi 3T^RT11 3p1 

(R) 'SraPt Pi RTR Pi ¥R P" : 

RT^ Rfi; W fPfPRR Pi isn^ 1 Pi T’T-ISr’^ (1) p ( 3 ) P fpfppfis fpipt ^ IT’S Rp RIRTP Ril TTOTTR t, PPfpR arfpRilP 
Rp 3tiPi fP^iTK \RP %'®?P RdRafl P iPi^ 'mi<P aPl^P 15 R?P Rp [PPif^j^e. 3FppR» 31RfP STRRTpPl'R^’^ STRfR’Rt WiTR 
RlfpRilP H-Jy. Rp, Pi ST'Rl RRTR RiT RiRan RRTR RRp Ril 3TRR1 f^RT RTTRTTT 'P*P 3TfRRnp gKi RT^ fpi1( RiJ.RRTRRRTR Rt 
RfpRp^’^, RpaRp^RlIpTRjlPpR^pR^RfpRilP'SrafpRITfRiqT 'JinJTTTI 

RF^ RF fPi 3 )h 1 fPfPf^’S Rt^ 3TIpRI 3'M R^IR SlfpRlPPi pwiW Pi ITTR RnRan P fpRI 'Jilt'll sfp feflad RR P STTpR 
RR SrfpRilP Rp 'niP Pi RT^ pRT Rp^ 3TfP?T RlfPr fPiRT RTIRRT 3p1 RIIR pp Rp fPlRp fPi '3Rpi RTR RTpR RTRRT RTtPrT RiT 

Ui>^R RilP 3p1 STRRT RRTR RiTP Pi Riy, RRfRT STRTR1^ : 

RT^ RF Pt fPi Rp^ RITR RiRp Rp 3TIRRRRiRT Riff % Rfp : 

(1) pP P Rfp RiRIRR IP* Pt Pt RTFTT %, ^R) 3TRRTRIJifiRip RiT RTRTp Ril '51IRI Riff 113RIT %; 3p1 

( 2 ) 'pRiP 3TflTRiTpRiTTRRRT3pRtfpRRTTpf^FRI%fPlRp RpRiRTRR 3p1 pp RiRTRRpif^TT fP^TpRTp ^Rp 

P RiRT RRT ; sPt 

( 3 ) SlfpRiTp P 3R^RR RiRR RRT3p RtfPR Pi 3TRp RIR P dTRp TpR Rp ipRST P iPiRiR Ril RnRT % I 
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n w 4 ^i f) 

(i) Pl'^i ^ilii; 

(ii) 3??%^ iT^5I^ 

(iii) 6 ^ sp^fv % '^1% <x*i'ii I 

(Tsr) ^ iPuMii % 

(i) W^-, 

(ii) ^nitjl* (^ 0^ <«iii; 

(iii) 'Rlt ^ qf4^ ^#11; 

( iv) ■iy ’^* ■MR; ■W.I'^ ^(in^ill 'ilRl'tifl'i 'Hi ^ 2 ^mT srfi^4)0*1 (14) ^Mc) PiM +43 

44) ^00 4)^; 

(v) ^^'^4xgi'Wrfl 43^44 

(vi) oiialwH; 

3143 4)1!} «isi 4''s ti'ii^ 44 4)1^ 34^7131814 Tnftl4)T3t % 4341813 ^ 3114 feliSfl Ri^i 'Jll'+'ii 3?l3 

>^311 't))^ 311^4 Rifisici 3ii^H-''14 4 i4^i+I ^ftn 'Jii^ % [miI liRo fe41 'J11 'J,'Ii 3?l3'^44 0,4 45) 'Jin+'H f^T+l^'Pp"331% Mi31 3 ii<Ih 
31*141 3ii<1m1 4)1131“®'! 4)3^ 31)3 314414414 453^ %5 Riy, 44f4T 374313 3^^ ; 

43^ '411 vj) fjp 4 ^^ 'Jii'q 4)31% 41 ) 311474^^41 41^ %, 4(4 

(i) %)% ■4FRif'%'4f^454r4K'l31^ 4 ) 3 % 4141 f,'3f4)'f%'451314 37*141 433 ) 344 ) 451 4”5'4F11% 451 ^31414^ 33341 f; 

(ii) )fe% 37f)l45lf)4% 451344413% %)ft314Tl^)'f4541 t'Pi131%' 53 ^ 4541413 3))3 0;^454r4K%'fei31^141% 41^4^15%4%: 

■%’4ntT44lt; 3iH 

(iii) 3lf44513)% 3Mj44 45134 4413% %tfe37% 314% 443%f 314% 1%4^ 3^4817 ^ Fft4) 1 3 453 fn41^ I 

39. TfftF4TW3l ft li4PT 

Plf%44 38 4% 3T%fl(n3% 4% 3T8W 41)44)10' 5 k 1 fediiil "311314541 ^ ; 

(■ 45 ) 4)4 ■% 4*4 )%n%) 31T4n 43 3lfll45l0 3*14145%4lf)'43 31^5^ 3T4141 ^441 %, 44 ■J4FIim 37441'041 ^=4141514 %'ftra: 
; 37*141 

( 34 ) ■5Jrd 3lf)l45rO 37*141 4)44 iO 3^ 311131014) 37104 Of 3%%) '3^3141 44131«141 
( 4 ) ■ 415 ) 37)44510 37441 454413 ) 453R1% ■ 441 'i^; 37*141 
("4) )4530 37^'45134'0'33r0 3734 %)'45341 34 * 14111)345 41; 31441 

(’^) "^nirf f%fo4H 38 % 3io‘Io IHi^IPo mRh*ii 451 Mi+f'i 4)t'il al4o ■(j''i '0 "ilff *4 : 

M+'rj,4^ 14) 'f4)%44 38 4i) 37%W451 3lPirMi'l '4^1 )4541 "SIl3145111 1 '44 3145)%'%311 '453% %'45134) '4% (dfiao 4* 3f)3'4)4 

%) 31413 '1^ 34n '41311 I 

40. )>i(4 71 !^ '4)1 Mrm4)'44 

r%f%4H 38 % 344)31 '5414 3%3 nfslmi '4% '7l)43T 3ifii*i 371%71 '4% '^)54)3, 37874 3lf445rO '514 )4530 37144)10 '4%, '55% 431 
37)44510 '0 ' 4 ) 0 ^% )%r4%) 144^ ih)%i 11113 '4R34 45 )'4^ ^ 3 O 3 45 O 41 O %5'414%'% [%)^ 37)445l0 '4% y 54|iiir^3l 4% 41130 ^ ; 

M+H "4^ 'fV 318iI4 3l)i745lO, 374% f%^4) '0 '55114 344)14131 453% 314i 377 * 113 % '0 !+loPi(lf%o "43 37TCr 3l)445lf34f 37)%31, 

'jSf4)'0 451 O 33 I )^ 3l)045l0 8% 41)031 453 31453) f I 

41. fiiHM '5JrN 

'54 I4pl4*l) '%* qPIll 1%)41 '4131 %) 'll))) '5% 0), ' 4 )% 10'Os' ■%) % 31 ) 4 4)l0 31*141 37 ) 4 4)1-0 3%3 11,4) 'hO’qiO 10)01 

'4441'% ^n+ifOlo ■(p'M '0 37311)331 3%3 3%4) % )%<'.& 37^7n37)%4) 45lt4T^ 511+^4 4% '55114) % 3l)3 37^4^ ''tO 314 % )%) 31*4) 3f)3 414% 
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IPartIII—Sk'. 4] 


’Tit ttTFT ■mf’T’Tnft, stk <TiTf^I^I 3?^^! ’IF •^PTifTT t - M ' fl'iT ’T 

•arftpTiKt 3iVi'^4^id’^Nf%'?m^’^'’H?H3nfV^irftT^^T^t'^#i:3’T’^FTf cWR’T^ arr^Tq^: wTT^^rra’Tft’JTTTtt 3^ 

■WWt 40 % srarfn ■atm ^ ?Tf^ alR: uRtiRl, afl^ "TOt ’Jim srfvsrnft %4 ■ptrft i 


42. 


vne Mf^FRiarf irir ’jt^t w ttt %, arerhi;: 


■3T*?’TT 


(i) ’JI?T "Ilir aiKt’T WTM’W t ^ arf^^nft 3TeiW ^pf^T^t STT^RRft’T 3TTft?mT TTariT ^ ST'mraTFTOfq^ 
^<;i^ ■ftmrt STerrTWaTRlR’TJt’STmaltT WW4'3’T«lf^w4l'’T iITTIcI ’Tit3HI<T!^’Ii^ai#Tt’jftjfe%3TflFFlft 
3T®T^ ^nf^Rt "icT 3 T®h°ii '5151, 'ST’i’m ^it <N ^i4h 1 Rit ^im ^'4i SKI WT ^ 157 RJt m ■M'titfl 

3TRtRt ^ '511*1 ^"sd*! '5111 3T*7RI ilO*l n4i1l 3T8I’TT 3RR i^ll RlflU'l.'-'l fil+mi 31 ^41 ^1 

R5t 4ff41 illl iurfl % I 


(ii) lf^ '5111 Rl'ld RK fllK H<7 % RTR, Hlfl*til<l RTpC % fti 3TfRiTil<l 3TRRT li4llfl % ST^TIRTf^Ri' 

Ii4ii^ ’ifi<.7 RilRKIi^'^.ii il^mi iini%, 15 ^■^'1 in4i(ll 3|i4l'i 3TRRT 4^1 SRRTnftlRim’Tjt’^ft 3Tm^ 4^R 
4* RHi-m RT fi4i ^ <11 ^7 % (cth '5111 fin'll RRJRT%'fe m <h4Rw 3lfR^i<l 3T®1RT ii4ii4 % tR^2* 

3(^;(Ii<hIiii Rft Rlpft 11 ( 5 <J, I 

(iii) iR; ^"iOR <in4i<ii 3I|41 'i ■3TRRI iJ^Hi UrfllRim, nRli menRttTIRRT Iiik h< 7 %RTR, TTOR wifimTI 
111 TIR % f% <H«if4fl n4n{l fie^ ST^nrofRRi mRmI mi<*R Rit RrHt RlftlR, m, 5<I filin 3ici4ci '5ili 
Rnii'fli Rim 3ii^Ki STRRT'5R m41'5ii ^'ivli <-Ki4ini SRRtR gKi Hifin Rti4l °iRn1 Rtt 4741 RIT RRRlt I 

(iv) '5111 Rtfil’tiiCl 3TR4t R4li RSilR RlfRui'fl ^ MW^ti lA'ii stt’C R^ R4li RtRiiii( 1 ’SRRit TIR f^TR %RvtR 

■Hfl^iRT STTRIr 5^ 't’JtRT % RRT 3TTTtR 3TRRT 3nTtR(7) 'SIRiIRi HIHMI ft, WTT% % f^mR ftiRTRIT RRim t 3ttT 

RtRiRR 38 % aRrfn Res' 3TRRT rri^Of) ^TRR Rmt l WTTTT '3 it 4 RT^ STRRT RT %RftR wtiRT 3TTRtR 

Rtt TTR RT f^mn RR^ % RIR TWR RlRlRilTt fT+R #TI I 

W«il‘c»,<trr : 

Rit^3TfiTRn^Rr Ri4n i d R’gRRRfRRTH RM^ ' JII ^RI Rfe dTI^ WIRTT R i R RRT arfilRm, 1988RftRlTn3, 14, 15 3^ 
16^4 mRr i R ri 3TTRTrfVR7 R^gRIT RiTRTtfRiRTt 3fRRT'3R%aT^t^ ' MRl3 rR%%I^3TRRT iPe TTR ^ RTPf ftjRT t 3TRRT ST^f^ 
3TRRT WSTJ^TR'^ 3TR4t TlfRRRf RiT TTRtR fRIRT STRRT ?lRwRt RiT RRtR R^ ftiRT T^ I 

43. % Infill'511 M< hRi4»I 

Rim ^ Mil'511 3 i[7(cm41 3Thi Ri4RTft, TTOR RifRRiITt Rit '^4 3i jiRi 4r RTii iiild ^t mRTRT 4^7 n7'll I 

44. %Rn^3i59iraPraiwrtRTt 

(i) R?I^ arftlRiRt 3IRRT Ri4RTft Rit RiRIRK % SflOl Ild'l1l41*l R>n7 arfRlRill Rlt 3TT^ Min li< Tit ^4 
STPjrRRiT Rit 3TT^ % RTRTR^ 4t STJTITTTRiRt RiltRT^ Rllft <<a7 RRITTRTRI RiT% nn RRT 3<Hii TTRR ’4 StRiR STT^PTfl % RTftR 577 nn 
t4f^3TRtRTR%^’^4'RTRTRIITI7TTI‘^f4plRRR3TfRRiT43TRRTRl4RT43lf4Rf%fRttRT4l34Rt3TRf4%f^f4iTft’!IRTTTT r 4 
% ■ftnj; RIR RTff RtTT I 

(ii) 3Tf4Ril4 3TRRI RRIrT^ f^ITT^i fRR^ ^T^TIITTf^ RRtRT^ RTTm Rit R^ t srfRRf^RT Rit Rt 4<5[ Rit ^RT 4* RRt RTRT 
RmpTTRT’^ ar^V i mPlR i RiR RI ^ R ^til THt'^feR^4RT4' RTRrRRRif4rRi4RT^ ■HHIRl RlftRtRlTTft’i^ aTkRTTRT atfRR 3TT^ 
RTftR Riff RtRTTRTt I TTR^IR-344^'STRRI Ri4r| 4 3TfRRf4RTRitRl4T3%RTR4RR 3flT/3TRRT r4rtRTR^r4rTI Ri4rI^%’JTT 
Rt%%’3TftrR3TT^'%RTftRTff^RRyRR4Rlf4’jftr^%'gRRIR %%T3; 4t CRiRK 4lff r7rI ftiRIR 3Il7 TRR %TftRtT^RT 3TTIRIR 
%l 

fqv7mf4RiR ^ 4 \t RRRIR % R RirIri TR iJlk THRim 4RlPl<jfR RTIR, ai'iVliyPlRi Riltni^Rf % TJR TFt7 sttr TTSiTR 
in fVRi l Tl WR aifftTR 3 Ti4tI % RlftR Trt4 RRi 4Ri itin Rn4 Rlf^ I RTTRf RTI Rirtt RiTRT RRR RTf^Riltt % afftlR 3TT^ 
ai^TTTTRtnTI 
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45. 

lentil 3 h| yWlRt 3T®1^ '!ti4'^i-0 MiItHctiiO 5KI Plcrif4<i fti'Hi I 0^ Pici^d % 3T®1^ 

'Ik, ^p^iro 'T^ ^ cl'ii: 

1 . 

(^) <id eld'4 

(i) PlW«(H ■'1^ #T "S^T ■'Ji?T 'W 1/3 # arftpfiTfl ’Sf^’mfl^ "qiir^ ^ ^T41 
H'tiK I 

(ii) ^ 3Te(flT % ■fell:— 

(W) ■mR; 'J i i<^ ^ SKI VI‘^3TRft’^#<in 'id 

qri 

(75) ■qftwETf^ wftTrit^5ro^'^t7ft3n^#TiT^ 1/3 3ikf4cT^rT^’^ 

1/21 

(75r)7T^ 

3T5f4%'feT3;fsr^ HC'II^ 

(^F) %’^75^ (i) 3?k (ii) T77 37er7T ^^%STflraift^f "qT:TIPIi^Tf ^TTWIM 

'Jllk.'ll I 

2 . 

(^) 

(i) f4#!pT #T "3^7fIJT1/3 "^il 5i4^ 5^1 (II■0(5 7^ eiT ■feTTl 

4) M'HK ^ 4t I 

(ii) ■*n^ ^ 31^44 %fetl— 

(■^f) ^Wg-fjFSRT'RrtTFlH^'^TfitTJnTftf Tft^T^^TTTW 1/2 PkH'MH ^TTR^sr^ 

i5l ®n I 

(^) 1i:^^%-qi?^T3T4'^'5ftf4WTi^7!n^, 7T4f4n^!F4^3T«m^77%%7^t3TfM¥4(4f) 

(TT) w'^wfl'i('5f'41 w^'^siTTftfafrt'sqTTii'3i'4)^PiMi.4■q7’qg^'lfti«F4'ii<i'kT:y;5)<;*iin’Ci^ii'ii 
W<^, k,'^41 5)1 R.4l4 5)1 HiP<i 5)1 TTlfhsi Hlft'll 3T55T Pict^i %511? k,'4) 54 %51^ 51 415TC 

4‘4l, 417:377^5 4', 55 5154^5)45171 3755T 5)45l4 % 15174 TtRi 1414% 5575 541 ■^, Y^455 

45 415TI 

(75) 54- 

P^<^i^^'^ 5ll74j4 a75l4%%7!; 1545 551' 5 II gl55)7, Hg'llj 55155T 3T5 5515^ l^Tim, 54'gT7 45557 '^TIlRh 
7555 -(-SF) %^ 73 nil'(i) 3iV7 (ii) (^) 4 14f¥ll^ 4 5TcJ^ 54 57 3T55T ■574 54 47 514511741 575FX54'57 
d'llMl 5 TI 375 I 

57^ 5F l515)f^ 37145)14 51 5)45T4 55 55) 'j'JiKl 5% 57 "35515 5F5 5174 57 515 551415155 551 14)55 ^71 
3T17I5 55 5 I 55 I -55 541355175 5171 ^51 ^ 14l55 14)41 355 431517, 554517 51 ^757115 4 itsT 5151 % I 

57^ 55 3 II 7 14l 514 15^1555)1 3T5l4"4l417155114 ot)45l'0 37541 3714514515)1 371^ 3^ 5174 % 5575 45 |Pi'Jti 
41551 51 3715)1 45t14^j14 51 I hit! <3 4 34 54^ TT^tti 55155 ! 1451 5113751 

46. 14^155 ^4 375^1 sIIt 7775 ^ 3 ^ 515^4 5)714^557 

71?im5rt551Rl, 5SW54 7155 w 5n?I5 5114l4vr 414 715151 %l5137f551l4 51 514514 54715171 5% 3 II 7 371 3T5l5, 14l7l4 
55417455 51, 4l%7f 5144^151, 51^774 44 147755 4)1553; 55514151 t 45I, 4l5l5 413417511 357531451 3113'11 51541347151514 
7^15 M l l55)l7l 31^5 1445 4514 5l 475 ^ 354^ 55715Ff 14i5T 315351 Pn714) 5*55 4 37l551l4 51 545l4 ^ 44 7P55 "*1% ^ 
-45154511 577 3T5l5l4l7l4l 41715 ^3455114 51545l414i4531#7 4, ^ 475 71Si57 54551l4144?14.1^54 

571451 $ 5 ^ 315155137551 % 554 5151315351514 3445134 4 513175 5 51714^155141 
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THE GAZETTE O F ^nIDIA : EXTRAORDINARY 

47. SllOd atffej^TTT 

(i) ^S'l R^Pi^hT■sttpRt"^ rKt <^1 fjVii "3^^ 

ftrff ^ 5lPl«t)K«t> «'! f I 

(ii) 3TT^%3T%Tlit 3 ^^T^[tTnfhs45 Rri% •‘fhn:%ftPm 48 ■^'3TTft^ 

MiRi' til'd % HItl TT't^n 'Sftt 'Jll^'fl I 'ST’tt^ftR HlRctild 31 mIc1 tR Iq'qu. 'td'll sttr ; 6 *isdd ^ StqRr % "dltli <1H'^'K1 

"Slid 'td.'ll I 

48. MlI^cMd 
3TTtW : 

(i) %’TOT’^'Jiin'il ■3n?t artzwm ■HfdRi wiR ■JnRwi^t I 

(ii) STWTej^w^^mpft 3E^3TRqiTftWI'S[lRT<4ildt I 

49. 3t'41t1 etd 3Pt8(IT 

Mtd't) ^ntci % Rm, Pi^^RriRgti 3T^^'3it Pti'Hi '^mpTI: 

(■'??) ■^fHRafl3^’d’5Wt3ttT‘T?rT7^3<|<;ti{uj 1 ^ RlWlR'^STftT^'VKlS^Fi’d'goRT 

^1 

(T3r) wd’TRt HSn'iyi Rl'l'iui aftfJ^^TIUITliPTtlTeiTTi^dt tJ^Tfidtl 

(tj) '^I'tRrlTT tl^tl RiPiRJ'ti ^t'fl I 

("H) ^D^vr'fifi^itliftf^Jmpft 1 


3P12JHIV 

^H33tfrT»T^ 

50. «ti«t y'ltt^5i3d< d*i id'll 

^forpFT'7f%3IT’Tlir^ %3T’i*T^lt3'^7PT'3ttT'T^'Rf)^ SlR'tiid'^ ond'^ld'^ d*(l% 'd ■atftT urd^tv ip1^ 

% 3hRih Rqti 3^ Hf1d % td<H '^ft'n^ '^71'ctf^ I 

51. 'HHiRtt 'HMM 

(1) ift Rtitd ■srfdwd' ^4'i^id ^ d«(( ^fpirtr Tftdt^ diT3 sdr ^ ctn ^i3F?r ijt ■^sittjttt i 

(ii) dNi'^d^d Rb-dl srpTORt^ tid'^id % =«atw ^ Rij,.JII^ st'ot'tti'H aidta d dn-i JcfR'id tHHii<i 

^ 1^1 i^d I 

(iii) dd srfd'tiidRT '4)4^d% Hinctd fii'H«td dqi'tiRn%9l'(.ii'*fi^^'3TOt%, d !3sfir ^■’j^djarn^'RETdTRM 

'Jinid I 

52. dtlH 

%dt dTRHH d’3TT drHHH %TJtd^'n^d'dtiTTid3j?d^'fdf¥d^3itdd%’^’^’TF:diH^fe3idi;‘jji3tdt; 

TR^ STfd^jld ‘tvd^ld wdl wt VJ? ^ ’^Ittlfd'ti TTldO % WH TR 3R Hpid ^ HSScd ciido dcii'jf* 

3TTidRT RRiTT ftm Riftd d ^ f I 


3TS!IHIVI 

aftr^ird y^ui ^ «Hti 

53 . -^^diTranr 

FjR fdPwd % % '31*1*141'13Tf4«t)id ■RT ^4'*iid fdH%fi?Ri Rtt % 'ftTR ■'ttr dWr:— 

( rt) auRddiRi ^<i^cd 
(T5) Rid'iiR'tiK^^^ 

(R) ddnd 
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(■sf) 3TOMT'JT 

(■^) 3?fT 

(^) 

54. '^5^7t^«fiT%'^'yifeT1IT'<T’infU5)Tft 

Vlf^*li WT Minrai(l^TfWtl 

(2) 'HM'y ^MFn^ WTT 

t: 

%-irf?; ■3W 7m a^p^nrl ■*Tr -^^STiOT 17ft T^ 371^% 3lk -qft^ % 

% RiR' fet^ ■'TT^ qi'WlPl'ti 'I3l4 ^ Ml^ Mlil cl‘111 

56. e^lMM 311% TTT Um 1<£ «»»r^ '5iT WM 

■^tT^TT7n3Tf%w^'in'’^iif^, ^7T^%w^'f^n7tna7mTT?1^3:i3^?H^3nfr'pFqi'n^Tfr, ^TftwT’Ti: 
qinTI STTTJTlt '*151 *411 *17 **n^ ''J^ ^'iin ®TT 1 

57. SlftleRlft TJT 4)4'm^ '% r^lM. teil^l4 HfiT 

Pici«in^'i srf^ttiid "^n 'T)4'qiil •^ir'iI i 

58. 3TT »n4T« ; ^ 

(1) 3TfW^'qT*4l4^ M.«b ^ •^ -61 T4*f^'*j^*TftgTfw4*S*77 12*4ir4f^m^glT^4lfmr^l^77^ : 

mg'*7Fa^t7fe'^’^ %m 37*4^*41^^ 31^7Tfmff *5^ W^^*llff**i^^*n*?*TTf^''T^*4T7"^'37^^ 
'ft?r-^37f74*B-^*Jmil 

(2) f*7;7ft37f^T^-qt*4i4^*5^'37T4^‘^%Tf«77%#^*44%’^l7H37P4iftJ7^ 37*4*^741 *^^377^*7^ 

'TFT % 7JTT77^ 77*7T5*7TftRP 37R7R ■'77 I 

(3) (747) 7777%?77T’^^’T^37177#I7^^3771^7!rt-^‘;qWlt-^-^'a7Ft77T 

■'fld'^TteTft 'JiiQ,*!! I 

(757) ^f77^^%T^T77?r■^■^%7^1%7%57*4*^■^'^37T%^^#F^3TT^7ift777f7^%tF77^^%P7*77■%^TIfl^'^'■'7ft%?m 
i%77T **n 77W f I 'sfWd'1^ 1%%7F 60 f%7ffW *77*7-#7771 7%7T37f % 37ff7ft47I #ft I 

(4) "SF-lTTf^TF (3)('57;) '^t W'pT%f77Tf%%777-62 % 3T77%7 3l|4r.R+|7h ^ 3fl7 

ftri^R 63 % 3T7F% 377J^ ^ % 3Tfirft*457 i%7ft 37=77 37^ %1'^ % m *77ff % **77 77^77% 11 

59. ft<Vl'nfU«l)T7 ^ 

(7R) -t^^f^tTT ptlliiltllf^ l i ^aTfSTTT^TilTtft^ 

(1) 37f77^777 ^7Fl^^g7j^*77'%47% 11 f%7%1^7n4Tf%7% ftm^f5R7*7TfeW77'^7f^*77^7itn7 : 

*77*3 "ITT 1% %47 % 3777*^ *^7^ *77 %47 % **477^ TT#! ■'^'l^ *j4 Wn4lfW7 ^Tllff # **n 77%% 1 

(2) 3Tf7FPifl7n7f;4^f%^'»ft7777437*7%^37i%'Ml*77f<7447^’^’^Ffr*7^^%t*437477■^^^■f*T?l*77ft747R 

44 *7757 7ft*771 

(3) f ^^ 47 fl T 4i 7 7 '^*77~4F7%*m3Tfq447l'^4%3T4ft7%%F*|7t Hr<#i»447*77%4>7 gt67;r7’^l 

(4) 31 [47 7* 47 , 1989 7747^ 180 1T47%t 3T4fl7%f^f*4ft*7Tf*7TO^ 3?t7 1 **7*F4f[, 1990 ■% 240 f^T-^ 374f»747 

774) %t f47t'77f»F747 77f%7 %t **77 TT^Tlfl % I 


3257 GI72001—3 
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THE GAZE T TE OF IND IA . EXTRAORD INARY 

(W) 

(1) -qr ^ wTnfhj ■R^"stirtt 7n#i5r ^ 

(ii) 3^311^q-iT^^"^ it■!■ afr(3r)(i) ^ 

3R?lf ; 

fti^ ^ ■%feT 3^ qr 3t 313% ^ 3T%l^n 3% 

3R ^tticil ^ I 

60 . 

(1 ) 3ifljet)i0 "31 %i 41 hi<1 ShHjh ^fs'hd 3+1 3%^ Pti+<i), Mr%=ti q4 

'fl'iqd 3i%l % 3133 f^ 4 3 t 4 siofl 'Jim'!) I 

(2) (3i') yr%3) W%fen5/3 ft;33%T;T^333^3n%'%‘3T%’5MT 'Jlll!,'ll 

^ ^il 41 hk 1 ^^1/4fiq)<n ■% ^ f%TR4 3^ 14^33 feu ■'131 ■! I 

( 33 ) «fl3l<l Pji+h 4 3TfIl3>Rl 3T q)4qi-(l 4I% qicHI 3T ^3T WT333 ^ qidl ’^, % f^TI 

^qiPi'jIri 3?R T3FT33 3%" 3l+li3 nqi !j4^3» ^^4 hi?> ^ f^T3 5/3 3% 3+ ^ 3iHI 3% 3i^*iRl • 

( 3 ) 'll** Rti41 34t|ctii4 ^T «h4^i4 3 % +%qi ptiiqi 3T q<al«i Rt>q| JIRfl 3T ^qi^Mci 4 'Jiicfl 33 ^3+T 

*115 r4+l4 ^4 4qi 4’ 3^131 31 q+af^ f3)3T 331 % 3T 333% ?! 3^ '^, % H^c% 3lc% 3TF % 331 331 Hf^qi ‘'j4 

373 4f 5/3 3% 37 ^ 41hi 4 ^^/4f^qiCl 3% 3f3T 33% 3% 37^3f% ^3nTRft I 

( 3 ) WT 3TftahKl 31 3)4'q('0 3% 3T^3f^3f3 31 f%i?i33 3% 3T3f3 3% ql'iiO ^^/4 Is3>ci 4* '*^g3-f333" % 

3PTT 33T t, 373# #3# #% 37 ^TRI3% 3# 37# 333% 41374 ■^/#fe3;^ 3% 37f33)?73 10 f# 

%3T?3#3 “7^-47377" 3T3f3 #337% 37317? ef 373 4337^^7)777 ; 

377 ^ 3? f% #374 ^/4rs«7i77 ^ 4rRf##T wf % 3773#3 333% 33777 437 % #773 7if#T 3% 377 773# t : — 

(i) 37133)74373)4374#3r4'^#/4fe^H'^#'3% 373f3%#77373733#% 3%■'j4 3f7#%r37 777'3 377% 3)7 373#37 : 

371 ^ 31^7 37f33# 37 3)43# 37%'7%"34 3^ 3% 3^ #374 /4fe3i73'^# % 1%# # 373 % 333 4’ 3ft#%I# 37T3T 

377% 3% ar^TT# ^ 37 % 77377311% 3773% #3# ^/4ft3i^ ^ 7377% 4 4 37#% 3% 337 # 377 #% I 

(ii) 333 3% % #374'^#'/4fe3)7T 7737337f%3) 3333 37 3^ 3% 37713 # I 

(iii) 43)%r7#3)741%#f#3)37375I77 «Il4f3f%i333373-33777^3)7% ##3#^#/4f%3)^'^##'377773#%'I 

(iv) #374 ^gl/^rfeqiCI 3% 7737477 37 f%7 4 37 377% % 5 t^3) 37143)# 37 3743# 4 4% 377^ 33 

3373-33 37577 377 % % R 117 33?' 7737777 % '1% 373 3?' 53# 57 377% R#! % I 

■W7h4*7U| ; 

1. f%#%7'3%777473773) aTf43)#'37 3)43#4374''3#3) ■'J## %f#I 20 f#7'3%#3#/4f53)^'^^'3)7''773'#371 ■&# 
180 R(3 03) +71477 '3%'37#'% I 

2. f%#%7 #777473 4 344334'37'33l#443I %3#3)%1#I 20 1#T3%'#3#/4f43T^^^ 33 3T3'#3T I 

61. 377iraT73T^ 

( 1 ) 37 # (7)1-0 37 '3)43# # 377773773 '3# -3737*77 4 # 3773# 373 "377% 3777 '#7% 777377^3 '7^# 0'7 3 ?% a# 773 ^13 

"377##37 37#3# ?3734"7#1 '5^177^ Rif##SI77#3# # ^3P7%1#1 apT hHI 37737 '% I 3433#"37 3743## 4jJ7 # 

■ 57 % '37# 377773773 # 373 I 4 f%# # 7733 90 '1#T 'Rl "377# 437 # 773777 373# % '#773 360 f#7 4 374-73) 3# ## : 

■ 37 #, 3F 1% 377337f%37 3l44#7# 4 37WT^ -## % 37^4)<73 4 f%# 3rf33# 37 3743# 3% 720 #3 3% 3T#3 773i 

3777737707 ■^# 4^7 '3)7 '773)37 ■% : 

335 35 a# 1% #33# 37 3)43(0 3% RT# '#3# % 3737% 4 #4 % 37^4133 4 37»31i7 # 720 f#T % 3K 377773773 
H'3J+ '3)7 773)777'% #7 '#4, '%7T7 3753133 %% 7733, RnPaci -(f'H 4* 33% 14u I^Oh '3)773 7# 3 %'11 I 
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( 2 ) Tfrf^'^vl-O '5^ ■^* ^"HSn Ry, 31^<HI< trt SrfilctilO 'n4'qKl '*fit ftrHl 3T^ M'^K % 

■HTET 313% 3TI^ ■3Tf%T*RT H'jjJ, % I 

(3) 3TffT^K''l ^5^41 SFffV % '<?kPT %T -Ipl ^'1 %It ^T'^K %)■ ^<.41 '%t 3T%^ '%t 'I'JIII '^Cll'^fc 

■BTF^TT^Wf% 3T%['+ii(l "m =t)4'qi0 % [4%3U| '^T^T *it, W Pl^vi A <l3ini 'f f% STOT^^nTT ^<^41 %t 3T%4' %t ‘ill'll ^FP^fe 

% Rit<%t 'Jiiy. I 

62. 

f^n^l srftenitl ifT =ti4T^i-(l %t 743^13, FftW^PTfUTT, ^i'^i 4'' f%41 '3Tf4=t)i<i ’’TT 'ti4'qi4 % sf-ciiq "m f4f4(?i Is4)-^ 

^154 (%41 3TJ%FT % fclW, 4it][ f% TIWiR% f4^iif45^il % 31;J1HK 414 5Kr [444 IcihI 'JlliJj 3TT%%T^ 

'?T®TT ^<i4l %t H'^41 ^ I 

63. M^fd ^<<41 

3P=rf^ ^ F^felFf 3TKrmF%Tm%4FFT%t^§^ ^t vilPHcrlt lf%n];^^^3%?lT3TftTOr(t^ «ti4’4l0 %^%l%^3T%4f% 
'^li.iH 12 *i414 arPj^ ijVfl' I 

(ii) ^<^41 %t (%41 •3F4 54'^K%'^n«T%|.5iisn ■!■ ^54,41 1%41 3 f^ w'mi, 

%! 7T4t ‘H^'O yi^N %t ^m'fl '3i«([% 44 '^'^4*^%31TST'^%%l *-qli^i4 [4(l%rw=h hhi^ih^ 4ciH f%Fr 'I'hi I 

64. '9n"HHPTrT ifNr 

3Tft|CM<l TJl ^4'qi(l %t ijc^ FT FT 3TT% %! 4*ll 4f F TF^ FT 3TT%t TTHt '^f^SFT ■STFFTT ^ Fi^'fl I FT^ FF1% fH; 
3i1f'^i4I FI fi4fi< 1 %t 4 fi'+iici % fIi.I'I 41o1 % % 3^1%FiT^j% TTi%%%4f %T %Fft tiFtni %f pT'f] Fit ■grr FrfFwft ft fj^fttI' 
%t3TI%t'>JT^%TTFFf%FFF 59 %3F-fFf4FF (Fi)(4) % 3 T«FfHTT f%T lF%FTfWT^ %t %«# ■4 ’'%?fM t : 

FT^ 3TT4 FFfe FF %1^ F)4’^l'fl ■%?) FTt 4 fi 4'1lf4'3F {4ol % cJ^l g^H^) ski hP^ci f^r?tFTfFFTTT %t ^fRi% Rm, 
f¥4F*H 59 %3F--WWT (Fi)(4) %3TWTFtFFfeTl%I^%FTIFT%tTlf%%T^ ; 

FT^ FF 'ft f% Fi ' ft FTft % TTFF ft FT^ f% % FTFT’FFFT 3F%t ftFift T1FTFI FF ftt Fi? f, 3ft 3TT% ^ %t 
ftftFlfFFTlT ^<^41 %t FTFfft % fftij,ft^lF 3ftT Fft 4 f Ffft I 

65. TSf^-%t^^'3ft37FRT%ft)TR^qHTftFI 

fftrr 3Tf%^iTft FT FlftFlft %t FiT Tft F^ 13ftT ftt 3TF% %TlTft % FFTF ft FTFT FIT TFT t FF #5T Fft 3TFft 3TT Fit 

Fit TJFFT ftFT f%TT f 4 FT'^TOT^TF ft FTTTT TTfft % fttTTF 3nft ftF% t%FT FIT TT% I 

66. ^<i41 <*)! TirTFrsftr cIfi 

(I) 3TfFF>Tft FT F)4 fi<] fftr? ft[F ■3TFFT FilftFRftift 3F% 3tFTFTF % M5(4 Fuft fftFTT ft 3TTFft ^'4^41 3TITF fttftt I 

(II) 3lfFFFftFTF5ftFTftf%TTf%TFTFTT'^^^%tTF <,Ff4FftFT3TT%F¥ft FTTFilft'fftFTT3TTFft'^^ftF)T srfTTFftTFfttFT I 

67. *i4uiiui araftj 

(1) arfftFFft FT FrftFlft F;FT FK FFftrT^FT STFfft % fftlT FTF iftFI TTtIfT FTT ; 

(ft) .^'^41 % 41<l'l 3T94 ■JTlft FF ft I4yf%i % tftiT FF; F^ FT '^)i4u5“l FvT +1^, FT 
(tj) ft ^tt3F)T FTJ^ FF ft FnftWF FIT TT% I 

(2) FTlftriFFTTFFFft 3TFfF f%=TFFTTT%tftftft : 

(^) 3TfftFTlft%ftFFft'FTFT%f^FTft%tftT5TrFTt'#^TTTFfft3fft aTFfFFTFftsTFTF, aftr 

(T5r) FiftFlft %ftFF ft'FTFT% IfFTTI Fft'Tft5TT%t'^teFTT ■®; f^ft ft 3TFfftF5"%t 3TFfft I 

(3) FiTftTT?FTTFFFft3TFfF%FftT33TfFFTlftFTFftFlftFFFT’5TlftTFHFTftFTTft%3FfTTR, ftt fttFFTlft, Ffft#FFT 
ftft FIT FTF (it'll I 

(4) 3%FF;iftFTFiftFTftF^3I^F;TftTIFF3TFfftFftFF3TFRftTTFF3TT%-3TlftFFftFgftg;fFF%fFFF;TT5tFtFFT 

fitfttT ; 

FT^ FF t% 'w4y,f%1 FTF % TTT%5TfFFT STFFTITif %t FFFT 33% FnftiTFF TTFF ft' FTft %t Flftftt I 
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THE GAZETTE OF INDIA EXTRAORD INARY 

( 6 ) srftoMd'T)4 ’Mi'(1 ^3ipmi 41 ¥'H^nin f^^ir 'Jimi3'iirtl T*n^ 

"PlH ■'R '^1 'Tii4y5''i spifti'=nff Tit'^JTnpft I 

(7) 'hr<ju?ui’^m^'Tiff’^''*in37TTi 


3I*ZIHI —7 


68 . Mf^wirnfU dyr%H 

(1) ^3#raiRt'*TT<64^'^nFT^<64»irfl 3|[TTr!fM'3^»4 1952 (1952 ^ 19) 

%ST^^IR PrHn*< 4qi 'ti4'ii<l Pi[^ cl'II I Sirycfiid ■^n <ti4'c)i<1 5KI Pifif^f P+)*hI 

'Mf4 '^MT ST^I^R Sift 14'HH <iH«(^' % 'BTJffR ^Wl I 

(2) (T^) 1952 (1952 ^ 19) %SKnflT 311% 

■*11 ^i4^Kt, "3^11 SlfVf%*P1 ^ tiro ‘ 61^' ?T1T Vlfwif ^ 'SEIPt ^11% ^ ’ITOI «WE W t^lK '«F% '64'^l(l '%?PT '^t'SHI, 1995 

% 3H*itif ■ 51 ^ ■ynftnT cT*! 1 

(19) '5^1 i1®bK 4;(H 4i«iii 16 I'lHI, 1995 H'Hiql 1^‘fl I 


69. 

(1) 3iftpRft-ro*ii4nif)f%roMi93'3ti-f%[%wi2%3i5roi^3tm%»fim*in-qi3fTftroi 

( 2 ) ■ftB^3ifw%roti;4MRt*i%%ti'39t;T3t#'nf^-*ni%tt5g;^[3^^^ i972%^tTf-qTi 

( 3 ) % 3TfroT-9% tft 3TftW W, I 


r7ro-fqf%roi 


(3)(i) 


[■'rraiiWi- 


(^) %iif%tjf%-ro:, 


(^) ^ro, 

(tt) 'f%:'vrwiTT■'lli%ro%^irotf'^Niwt3T344 %it’ i%4%’'roi ■%) ■JEiF’Ero'^T31J11K■^ 311%■^ro 

■%i %T3; 3i8ro ■^, tn 

(■^l) 'hi Piicn, 4'ii '[{1 tt><% %> ®tlH rni'l Mil ■'H, *11 

(■^ tin ^ 4°ii ^4 %) 'Hl^, 4*11■^ 3l'<i [6ti41 'Mi'll ■^ 4*11 y<iif4l ■'H ; 

■'TO^^^I? [%) «hi'i,''i C^THtn^ <^4x11(1 % asc^ii ■^Tlf^'9% [%5*Hi 'Illy,'II Hrlqm i^ Hi*icril ■% %)'(C1 

d'E 41 mi fltti 3)51 ft) i)^4 ^)tiTOiT^%) tt)K'j| ^ ■ftrift ■^ift^ ^ 1 

(11) 3ifi('l)i'[l ■TO =t)4''=Ii( 1 ■^it ■%*! 3H<;i'i ■^^ !kc^=») 4^4 'TOi 4*113T«iro 6 ■^ 3ift=t) % tlFI'%) y.'t) *1^14 ■^ 

■^IPT^tT^^Eft, ^ 3lft*f)iro 15T1I|fft%) %1H'%i31Hftft^?Pft : 

Tn7g^-q^ft77fftftj^3Tft?fiR[-qT?BrNrft%30tT4'^3lftr!1j^^^^'JJ%t?R#tT%roi3ro?R%'^’%30 tft^Slftqi 

■^^■ni^^'titf ■%i^ftn^3ift tit^%) siftftw^ijftt'^^'irsi^ifror; 

TrfTgTT^ft7ft:i%aift?!RTft^%i'ifttj'4-%^T3roiPT^3ift)^5rofeii^ro^3iftro^%iro^ro3iiroftn^^; 

tro^ti^4tft)ft^'9i>+rof[%^ti-%'3q?^^Mui3ift)ii'3n%%)^^%)ftni;^'3i^ 3i’?pwfii, AsiiPigft, wi'm^tn"^ 
n ni ft i, ■'Still tft^rotroTT^^, ^■'iip% 12 ticftf % ^kR %*i, ■‘jji %ipi ( 100%) ■rorn^ ^1% uroftTft ^1% 3iVi wpifft ■'^h 3ftyn 
■pftn 
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70. f^raRTTBJR 

(1) '^)4'qi'0 SiH'fl III P;m,'HTI’T^p 4^"4' RnPan WT^ ^ Piqiw 

^1h“ii «t)\'ii 3?k ii,tll Piqw 'WPT (j^'tii WI1 icT ^ ■jft "3^ Pi^pKi yil*<'ni'(l ^ 'tx'ii ■qifiM. I 

( 2 ) aiPt^MO *lK bin'll Pi^ti^ 'PirT'^^Tlf''^«t)i t|”3 ^ ’^^ff tJI 

'* 1 ^ ’*l?r '5^ TT®7 % f?rlk, icT Hpqcfn qiwifq'n 'il 3 ?It Rtitfl ^ *iHt\ "4 STflnew^l iIT ^ 

Piqi^^ eh<^ 3 i^hRi "T^f WtJTlt’Pf)^^^IFRT4f I 

71. ^Hi ^ <qn<ld l 

Ur4th ^ <^)4'®iipl 3f't) 14)41 41 «t>iMlci*i ^ WOl 4f ^®HiiInpn f4)<Hi ^ ^'Dni % I 


72. 3flT «1I1WI 


(1) 3T^)^T8il «'i‘H-tiM'M "'IT il,4 373^71 ^ Pi^sfi 'Hi'O ‘^>7 If '^jt a'i'41 <i*l 4"I4Pi*H4f % ■3H«<4f ^ ^ 

fa^lPqfi ^^ | q!<<^^:^l nft I 

(2) 'Hkh ^r4t 41 3iiq^i(«t)<ii TI^1*T d)<^ % '*n^ '5d (414^41 «Hioqi ■wq)nl % I 


73. Plttll 3^^ oqigfrldl 

(1) (qPl'lHiqcil 4) 14)41 ^ 1414qH 7PTWT yc4q) 14q*i, 1414 ^h, ayPiq^i ^ 14)41 q)<i<, 3T*Hqi 4^)011 ^)T 4l^ ^ 

^ 3 ^ 1414qHiq41 ^ STTT'T cl4 4 Tfli,"! mp 41 yq^i 4f ^ stIt vsq 3il4q)iP4l' 4*17 q)4qiR4l ^ dM^Vt, TJTT^^ITT 14<w 14dl 
^rmrt I 


( 2 ) '577PtTTT^%'*TPT 3JJ^f^WT'3q^4f%■ STTfItT 11^3TI^?T 
3in4n P;qi ^T*7T41*ii41 'Jilt'll I 


37^-1 
(I^Ph^H 18-^) 


Piwi 3|1 t *ilM41qrti '41 4lquii 

7 ^:. 

144 ^:. 

4i . y.n'i^Ki 41 m“ 11 «i5«ii/**)<.n1 \ 14> '^f ..'4)' srl^qiid 6t)4qi(1 % 

■(F'M 4* sIR <scki ^fq) '4 '41 gKi T^iRq q)lMldM ^ ^4145 ^ 7TO2I y,^4 37^11^ q)4'54l 4l q'+)i<;i'0, TirMpiMadl '7T*7T ^41 tih 

^ Prunftw sIr 7fr4'ii/«h^''ll i 

4f 3{Ft 41 m)*iI q)<ni/®t)<,41 14 4f ^qq ^4) 4) q)i4T^ 4414 rT 41^ ^qqi ^ ^sqq 3lq) 477T®T 41d qx.^ ql^ 1441 3 m14(i 

'4 441*1711441 q)i4 '4'414" qll^ '3774 Rm, IqlRq) 7?374 3HMiq ot(14l '41 '3 41 \A^d q)4‘ii/q)4'‘n 347 '3'41 0,771 14IT, 'JiiO 
41 3 i^*iRi ^<ii/i^' 11 347 ^ Til 3qq 4[q) 4 stRtor 4f 1441 qfll q^iPlq^ 777777437 347 '3 ^ 3qq % q)i<lqi< 4 4^*4 ^TT 
3qti 4 771*7 41d q)70 qi^ 1441 ^14^ 4 1441 q)i4qK ^)7 PiOSiT^ d)<4 '41 3 i^mR 7 y^iq q)4Mi/q)4'111 


4^ 7H*l8i7 5777T^7ft77— 

5777TS77: . 

'3777; . 

'77^3777: . 


'57777857: 

3 53 1 3 : ■ 
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n 

^ ch^T^idMiifl 'iii^ o(Mi t/ltcjn xnr 

1 , ■Sf .. PinR^nafl ir : 

(i) Sifqqir^q/fq^fSlfeiqi ij^l 

(ii) ftqiftn ^ Hnl/Mfci 'ulRici I 

(iii) iW t ri|'H«hl 'Jflfipi 111^ ^ ^ 11 

(iv) WflRrt ^ I 

2, ^rnPi'di mIh^ii'I «fi<ni/«in^ Rn <5 H^«w *h1m“1i ■hc^% 31^ AO PiyRw % Rm'iirr^'’R 

’^' Rfiil, 011 ^ % Rui, arn'^i'^l I 

; 


31^^^—m 


(fnfWT70^’) 

wf Tsr 


Pionn T 81 H ^ wl’^'Jrr 


F^^ITOT : 


»TB ; . 

: . 

******* ...^'cfi cf[] ^qi Pl^[^ qn^ y,^^5KI '^iCll/q><cfl Rt> ***.... 

(WT) .(^n^) Rt^irt wt 11 

2 , *4M*ieW W=T ^5r^'‘JpT 11 

■qr 
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CHANDRAPUR-GADCHIROU GRAMEV BANK 
NOTIFICATION 

Chandrapur, the 27th September, 2001 

Chandrapur-Gadchiroli Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. CGGB/HO/Pers./P/245.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 
1976(21 of 1976) the Board of Directors of Chandrapur-Gadchiroli Gramin Bank, after consultation with the Bank of India 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Goveriunent hereby makes the following regulations, namely 

CHAPTER—1 

PRELBVnNARY 

1. Short title, commencement and application; 

(i) These regulations may be called Chandrapur-Gadchiroli Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Ga/cltc. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such c.xtent as may be 
specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Govenunent or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to Ihe subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976). 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority” means the authority prescribed in Regulation .S(l). 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being. 

(e) “Bimk” means the Chandrapur-Gadchiroli Gramin Bank established under sub-section (1) of Section 3 of 
the Act. 

(f) “Board” means tire Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being. 

(h) “Calendar Year” means the period commencing from the IstdayofJanuary ofanycar and ending with 
31 St day of December of such year. 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining lime; 

(c) period spent on casual leave, special casual leave duly auUiorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, i f any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions. 

(p) “Salary" means the aggregate of pay and dearness allowance. 

(q) “Sponsor Bank" means the Bank of India. 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 
(li) Scale U 
(iiO Scale HI 

with designation in relation to any of the scales 
(i) Officer 

Cii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-iypist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Sweeper. Driver, Drivcr-cum-Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times alt the cadres or 
categories of the officers or employees serving the Bank. 

4. Tfemporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre aniVor 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; ’ 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4, 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a maniage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post ■ 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are otlrer grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him . 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day, 

8. Probation 

(ij An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shal 1 be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

Ciii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding tliree 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such period. 


3257 GI/2001—4 
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9. Conflnnatioa 

0) An officer or employee shall be confirmed in the Bank’s serviee if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ihrmination of Service f r Notice 

(1 )(a) No officer or ■ iployee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authorit; f his intention to leave or discontinue his service or resign. 

(b) The pe iod of notice cquired shall be :— 

(i) Three months in the case of an Officer, and 
(li) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier ■ 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an offieer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make reconunendation to the 
Chairmau 

Explanation . 

For the purpose of this Regulation the officer or employee whose date of birth is first day of the month will retire 
on superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORTTV, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (.1), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

fiii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale, 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers 

who were in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of 
Finance, Department of Economic Affairs. Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 
April, 1980 are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank 
junior to all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(r) dated 22 Fdjruary, 1991 shall remain the same. 

(v) The mter-se seniority of officers or employees directly recniited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole lime officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serv e the Bank in its business m such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and direcbons which may, from time to lime, be given to him by any person or persons 
under whose junsdiction, supenntcndence or control he may, for the time being, be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the slnct secrecy' regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority' or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No 1 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve Ihc Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention m all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contnbute to the press or radio or television etc , anything relating to the affairs of the 
Bank without the prior s,inction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, w hether stipendary 
or honorary' without the previous sanction of the competent authority' 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character 
subject to the condition that his official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontinue such work if so directed by (he Competent 
Authonty 

Explanation 

(i) Every officer or employee shall report to the Bank if any member ofhis family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

Cu) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member ofhis family shall be deemed to be a breach of this Sub-Regulation 

(m) No officer or employee shall, without the previous sanction of the Bank except in the discharge ofhis official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912(2ori912)orany other law for the time being in force, 
or of a literary, scientific or charitable socety registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority 
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22. Officer or employee not to be absent from duty without permission or be late In attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

fii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member ofhis family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961), 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide investment ofhis own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority ; 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to die Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family ; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his orvn name or in the name of any member of 
his&mily; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs, 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time by general or special order reqmrc an officer or employee to fiirmsh within a period to be specified in the order a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member of 
his family as may be specified m the order and such statement if so reqmred by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living 
(ii) No officer or employee, having a spouse living, shall enter into or contract a mamage with any person 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
mamage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such mamage is permissible under the personal law applicable to such officer or employee and the other 
party to the mamage, and 

(b) There arc other grounds for so doing 

(2) An officer or employee who has marned or mames, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a cnminal charge or is detained in pursuance of any 
process of law, ma>, if so directed by the Competent Authonty, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such penod as the Competent 
Authonty may direct 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) An\ payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances wluch shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of dutj or leave 

Provided that full pay and allowanccs^hall be admissible only if the officer or employee— 

(a) is treated as on duty during such penod, and 

(b) IS acquitted of all charges or satisfies the Competent Authonty, in case of his release from detention or his 
detention being set aside by the Competent Court, that he liad not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an oITcnce which in the opinion of the Competent Authority, either 
invoh es moral turpitude, or has a bcanng on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion m this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without leave or his overstaval is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without lea\c or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, Distnct Board or any other Local or Legislative Body 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meamng of the Industnal Disputes Act, 1947 shali,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meamng of that Act, or a 
federation of such trade unions 

(b) resort to, or in anyway abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaimng to his conditions of service or the conditions of service of any 
other employees of the Bank 

(2) In relation to any employee who officiates m a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authonty, give evidence in 
connection with any enquiry conducted by any person, committee or authonty 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall cnticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authonty, receive any 
comphmentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially pnvatc and informal character held in honour of the officer or 
employee or anj other officer or emplo> ee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscnption for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
supenor authontj to further his interests in respect of matters pertaining to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except v ith the previous sanction of the Competent Authonty, ask for or accept 
contnbutions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other matenals in force m any area in which 
he may happen to be for the time being, 

(b) not be under the influence of any mtoxicaUng dnnks, drugs or other matenals during the course of his duty 
and shall also take due care that the performance of his duties at any Ume is not affected in anyway by the 
influence of such dnnks, drugs or matenals 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members-where it is pennissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual liarassment of women at work places. 

Explanation : 

For the purpose ofthis Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 1o the interests of the 
Bank or in conflict with its instructions, or who commits abroach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative elTcct 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emohmients or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a ti me scale. 

(lii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

II, Employees 

(a) Penalties for minor misconduct 

(i) censure 

(u) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 
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(m) withdrawal of special al lowance 

(iv) reduction of pay to next lower stage upto a maximum penod of 2 years in case the staff has reached the 
maximum m the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by die Competent Authonty and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportumtj to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bank does not intend to impose pumshment of removal or 
dismissal, and 

(u) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(ill) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

Explanation 

The following shal 1 not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds 

Oi) stoppage of increment(s) of an officer at the efficiency bar in a lime scale, on the grounds of lus unfitness to cross 
the bar, 

(ill) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplmaiy proceedings, 

(v) reversion to a lower grade or post of an Officer officiating in a lugher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to anotlier grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vu) reversion of an Officer on deputation to his parent organisation, 

(vm) termination ofscrvice of an Officer 

(a) appointed m a temporary' capacity othcnvise than under a contract or agreement on the expiration of the 
penod for which he was appointed, or earlier m accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, m accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (m) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his wntten statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authonty and the defence statement, if anv submitted by the officer 
shall be taken into consideration by the Competent Authonty before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in wntmg signed by the Competent Authonty and no such order shall be passed without the charge or charges being 
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formulated in writing and given to the ofTiccr and enquirj" held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 


Provided also that an enquir>' need not be held if; 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 


(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by tire Competent Authority . 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 


(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Pro\idcd that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in vvTitine 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two Offic-^rs in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary' proceedings are sought to be instituted against both of them 
and the Chairman is ofthe opinion that having regard to the facts and circumstances ofthe case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect ofthe Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry' shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 a nd 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty' of corrupt practices, namely; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, tlie inves¬ 
tigation into the allegations may be entrusted to the CentralBureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If alter considering tlie report on the investigation, the Competent Authority is satisfied that there is a prinia 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary' proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as lo whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Praetitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinaD' proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the penod beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings liavc been initiated wi II cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect lltercof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Pnvilcge leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

4fi. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period 

(a) where the enquiry is held dcpartmentally by the Bank 1 /2 of the basic pay the officer was drawing on the 
date prior lo the dale of suspension, 

(b) where the enquiry is held by an outside agency i/3rd ofthc basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was dra^\ mg on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not dcla d for reasons attributable to the concerned 
employee or any of his rcpresentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has conic to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not dclavcd for 
reasons attributable to the employee or any of his rcpresentativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rales 
or at rates applicable to similar categor}’ of employees: 

Provided (hat no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or voca,tion : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the dale of his retircmenl 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penally, also diicct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would ha\c recci^'ed but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides othenvise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not rcmovcd/dismisscd from the services, be 
treated as period spent on duty or otherwise as the Competent Authority' may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to Uie Board where the Chairman or Committee of Directors is the Competent Aulh uity, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from mmeccssary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in scr\ icc. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of serv icc on each spigc of that 
scale, whether such service be probationary, officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the followinj; kinds of 

leave: 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(el Special Casual Leave and Special Leave 
(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies ofthe sen ice so require, discrciion to refuse oi rcMikL k ' 
of any description is reserved to the Competent Authorib 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid tlic actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contraiy, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An o(liccr or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one lime; and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee dunng the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(1) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination wilh any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leare computed at one day for every 11 days of service on 

duty ; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may wane ibis 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical lea\ c in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 da> s for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies wlrile in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies m service 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/mcdical leave, the credit to be afforded to Iris sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteeth of the period of ‘dies non' subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An olTiccr or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave ■ 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on prorata basis during the first year of service. 

(iii) Sick/mcdical leave ma> be availed of only on produebon of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service, Such leave can be accumulated upto 180 days. 

2. From tlie appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances tlie Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee ; 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and tire Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise pro\ided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leav e for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 


(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee, 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 


64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or emplovee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59; 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59; 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit, 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 


66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be. 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 


(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ; 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) Nojoiiung time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER- VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19of 1952) shall be governed by the provisions ofEmployees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day ofNovember, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2, The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further services as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of puni shment after completion of 10 years of service ■ 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service bejond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Reflations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessaty for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Evciy mle, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed, 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date.- 

I,.do hereby declare that I will faithfully, tnilv ;md to the best of my skill and abilit> 

execute and perform the duties required of me as officer or employee of Chanderpur-Gadchiroli Gramm m. 

Bank and which properly relate the office or position held by me in the said Bank. 

1 further declare that 1 will not divulge or allow to be divulged to any person not IcgalK entitled ihereio anv 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documcnls or clcciromc records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of anv person hav mg anv 
dealing w ith the said Bank. 


Signed before me. 


Signature 


in full 
Pesigiuition 

Signature 

\'ame In full 
Designation 

CARE: (To be on the lines of GOl Rulc.s) 

SCHEDULE n 
[ See Regulation 5(4)] 

Declaration to be obtained from every officer or employee on first appoinimciu 

I, Shri/Smt/Kum.s/o,w/o,d/o. . declare 

as under ; 

(i) That I am unmamed/a widower/vvidow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contractedamarriage with a person hav ing a spouse living Application lor grant 
of c.xemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service, 

Date; Signature 

Name in full 
Designation 


SCHEDULE m 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 

Date: 

1. the undersigned, having been appointed in the service of the Chanderpur-Gadchiroli Gramin Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- 
niegible 
CHAIRMAN, 
[No. ADVT-IIl/IV/92/2001/Exty.J 
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